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Introduction & History

Created in 1962 by Secretary of Defense Robert S. 
McNamara, during the administration of President John 
F. Kennedy, the University represents the culmination of 
efforts that began during the Eisenhower administration. 
Concerned about intelligence coordination, President 
Eisenhower appointed a Joint Study Group that examined 
the organizational and management structure of U.S. 
foreign intelligence. The final report from this group called 
for the creation of an intelligence organization that would 
represent a focal point for all the military intelligence 
efforts and serve as a primary point of contact for military 
intelligence support.

In 1961, President Kennedy and Secretary of Defense Mc-
Namara agreed with the findings of the Joint Study Group 
and took an immediate interest in its recommendations. 
In August of that year, President Kennedy authorized the 
creation of the Defense Intelligence Agency (DIA). The 
DIA became responsible to the Joint Chiefs of Staff for 
the integration of Department of Defense (DoD) intel-
ligence and counterintelligence operations, training pro-
grams and career development of intelligence personnel. 
With the formation of the DIA, the Office of the Secre-
tary of Defense continued the effort to reduce duplicative 
programs and on February 27, 1962, directed that DIA 
establish the Defense Intelligence School (DIS).

The mission of the DIS was to enhance the preparation 
of military officers and key DoD civilian personnel for 
important command, staff, and policymaking positions 
in national security. It also was to prepare military and 
civilian personnel for attaché duty and to assist military 
and civilian intelligence personnel in their career develop-
ment. The first class of the DIS graduated in the summer 
of 1963.

Since its founding, the Defense Intelligence School has 
undergone many changes in its mission responsibilities. 
In 1968, a Board of Visitors was formally authorized and 

its first recommendation included plans to increase the ci-
vilian faculty and student body and to develop an accred-
ited degree. In 1973, DIA petitioned Congress to give the 
DIS degree-granting authority. Beginning with the 1973-
1974 academic year, the DIS began its Master of Science 
in Strategic Intelligence Program. This program became 
codified with Public Law 96-450 in 1980 and was signed 
by President Jimmy Carter. 

In 1983, the Middle States Commission on Higher 
Education accredited the DIS, which was also renamed the 
Defense Intelligence College. The next year, the College 
relocated to the Defense Intelligence Analysis Center (DIAC) 
on Bolling Air Force Base. This represented a major change 
in the College’s development and history. The DIAC houses 
mission elements that provide dynamic threat assessments 
for all campaign and contingency plans and those elements 
that provide National Intelligence Support. The College’s 
role of education and research within the DIA is similar to a 
medical school being collocated with a hospital. This provides 
a learning environment enjoyed by no other national security 
education program in the nation. This aspect of the College’s 
operation and its access to highly classified material remains a 
cornerstone critical to the educational mission of the Defense 
Intelligence College and its successors.

With the end of the Cold War in the early 1990s, the 
College began to open enrollment to students throughout 
the Intelligence Community (IC).1 By 1993 the College 
had evening programs, a Military Reserve program, and a 
weekend executive format program.

That same year the College changed its name from the 
Defense Intelligence College to the Joint Military Intel-
ligence College (JMIC). The Goldwater-Nichols Act of 
1986 mandated a greater role of intelligence in military 
planning, operations and education. The JMIC reflected 
that trend and redefined its mission and curriculum to 
focus on supporting Joint military operations. 

The JMIC’s offerings increased in 1997 with the intro-
duction of the Bachelor of Science in Intelligence degree.

1The Intelligence Community (IC) is a federation of executive branch agencies and organizations that work separately and together to conduct 
intelligence activities necessary for the conduct of foreign relations and the protection of the national security of the United States as specified in 
Executive Order 12333 (as amended).
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This degree-completion program offers students with a 
minimum of eighty credit hours at another institution 
the chance to obtain a bachelor’s degree and advance their 
professional careers within the IC. It is a senior-year-only 
program requiring the completion of 57 credit hours.

Following the terrorist attacks of September 11, 2001, the 
DoD and the IC again assessed the mission of the JMIC. 
Many of the lessons learned from that tragedy focused 
on poor awareness of the increased spectrum of conflict 
and its causes. The geopolitical and military curriculum 
that served the nation so well in the Cold War needed 
expansion to include the impact of cultures, transnational 
threats from non-state actors, and the global spread of 
deadly technology—including weapons of mass destruc-
tion (WMDs)—beyond the control of governments. 

In December of 2006, the Under Secretary of Defense for 
Intelligence issued DoD Instruction 3305.1, which again 
changed the name of the College from the Joint Military 
Intelligence College to the National Defense Intelligence 
College (NDIC) and broadened its mission. 

From assessing the capability of known and potential 
adversaries, to the study of developments in science and 
technology intelligence, to the Constitutional and legal 
issues surrounding homeland security, the NDIC and its 
successors provide a strategic and critical resource to the 
entire IC. Its student body reflected that mission; with 
a strong presence of all the military intelligence services, 
including the U.S. Coast Guard, and increasing repre-
sentation from the CIA, DoD, DNI, FBI, NSA, NGA, 
DHS, DEA, Department of Energy, Department of State,  
Congress, and other agencies, the College represented a 
cross section of the entire IC. It was one of the few envi-
ronments where students from multiple agencies of the 
IC collectively studied, reflected and discussed the issues 
confronting the IC and U.S. national security. 

The education enterprise within the IC continues to grow 
and expand. On November 1, 2010, the Director of the 
DIA and the President of the NDIC formally chartered 
the Anthony G. Oettinger School of Science and Tech-
nology Intelligence to address compelling technological 
issues facing the Intelligence Community today. And on 
December 16, 2010, the Director of National Intelligence 

requested that the Secretary of Defense re-designate the 
National Defense Intelligence College as the National 
Intelligence University (NIU) under the Director of the 
Defense Intelligence Agency (DIA). The Class of 2012 
Convocation, held on August 29, 2011, marked the tran-
sition from the National Defense Intelligence College to 
the National Intelligence University. Finally, based on 
the extremely high quality of the program, the National 
Advisory Committee on Institutional Quality and In-
tegrity (NACIQI) and the U.S. Department of Educa-
tion unanimously recommended that the University be 
given degree-granting authority for the Master of Science 
and Technology Intelligence degree for the Anthony G. 
Oettinger School of Science and Technology Intelligence 
within NIU.

Mission

Through dynamic teaching and learning, original re-
search, and worldwide engagement, the NIU offers rel-
evant, accessible, and career-long intelligence education 
that provides members of the intelligence and national se-
curity communities with knowledge, analytical skills, and 
a strategic awareness of the critical role intelligence plays 
in the security of the nation.

Mission Source Document

(DEPARTMENT OF DEFENSE INSTRUCTION  
3305.01)

Prepare Intelligence Community and Combatant Com-
mand Intelligence professionals, both military and civil-
ian, through education and research, to work with skill 
and dedication in identifying and effectively integrating 
foreign, military, and domestic intelligence in defense of 
the homeland and of U.S. interests abroad.

Place a high priority on education and research to meet 
the combat and peacetime intelligence needs of the De-
partment of Defense.

Enhance the competence of intelligence professionals at-
tending the College, through a variety of academic and 
educational programs, which include granting intelligence 
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undergraduate and graduate degrees and undertaking and 
disseminating intelligence research in the furtherance of 
those programs, and establishing and enforcing appropri-
ate learning standards.

Act as the Department of Defense primary point of con-
tact for academic outreach regarding intelligence matters.

Contribute to educational and professional career devel-
opment of military and federal civilian personnel who are 
pursuing careers in intelligence, defense policy and pro-
grams, homeland defense, or homeland security.

Continue the expansion of degree-program offerings, in-
ternational programs, research, and academic outreach to 
federal, public, and private colleges and universities as part 
of a continuing advancement toward university status.

Vision

NIU—the center of academic life for the Intelligence 
Community

Strategic Goals

1. Develop strategic leaders capable of objectivity and 
 critical thinking, in an academic environment that  
 fosters a comprehensive understanding of the Intel- 
 ligence Community.

2. Produce and publish value-added research that  
 develops analytical and creative thinking skills,  
 contributes to the intelligence mission, and sparks  
 innovation.

3. Serve as an academic catalyst for national and inter- 
 national Intelligence Community engagement.

4. Enhance the integration of the Intelligence Com- 
 munity through personal and professional relation- 
 ships established in university programs.

NIU Organization

In its original charter, NIU was designated as a professional 
educational institution intended to enhance the preparation 

of selected civilian and military officers and key DoD 
civilian personnel for important command staff,  and 
policymaking positions in the national and international 
security structure. For the first three decades of its existence, 
NIU was led by a military officer, or commandant. This 
position transitioned to a civilian college president in 1994. 
The NIU President reports to the Director of the DIA, but 
also advises the Undersecretary of Defense for Intelligence 
(USD[I]) and the Director of National Intelligence (DNI).

NIU Board of Visitors

The Board of Visitors (BOV), consisting of 12 members 
and 3 ex-officio members, operates within the guidelines 
of the Federal Advisory Committee Act of 1972 (5 U.S.C. 
Appendix 2, as amended) and 41 CFR § 102-3.50(d). 
Board members, appointed by the Secretary of Defense, 
serve as Special Government Employees under the author-
ity of 5 U.S.C. § 3109. As stated in its charter, the Board 
provides the Secretary of Defense, through the Under Sec-
retary of Defense for Intelligence and the Director of the 
Defense Intelligence Agency, independent advice on mat-
ters related to mission, policy, accreditation, faculty, stu-
dents, facilities, curricula, educational methods, research, 
and administration of the National Intelligence Univer-
sity. The Director of the Defense Intelligence Agency may 
act upon the Board’s advice and recommendations. The 
Board, in partnership with the University administration 
and faculty, ensures that the institution demonstrates in-
tegrity through the manner in which it specifies its goals, 
selects and retains faculty, admits students, establishes 
curricula, guides research programs, pursues relevant ser-
vice, demonstrates attention to equity and diversity issues, 
allocates its resources, serves the intelligence and national 
security interest, and provides for the success of its stu-
dents. Department of Defense Instruction 3305.01 de-
tails the powers and duties of the Board.

Maureen A. Baginski 
Term Expires: 2019

Arden L. Bement Jr., Ph.D. 
Term Expires: 2024

Vice Admiral Kevin J. Cosgriff, US Navy (Ret.)  
Term Expires: 2022
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Joan A. Dempsey 
Term Expires: 2022

Joann P. DiGennaro, Esq. 
Term Expires: 2020

John C. Gannon, Ph.D.  
Term Expires: 2024

Joanne O’Rourke Isham 
Term Expires: 2023

N. John MacGaffin III  
Term Expires: 2022

MCPOCG Vincent W. Patton III, Ph.D., US Coast 
Guard (Ret.) 
Term Expires: 2014

Harvey Rishikof, Esq. 
Term Expires: 2023

Two Nominations in Process

Ex-Officio Members:

Deborah Kircher 
John Pereira 
William Tarry

NIU Leadership

President: Leadership of the University is vested in the 
President, who is also a member of the Defense Intelli-
gence Senior Executive Service (SES). The President is the 
chief executive officer and charged with overall responsi-
bility for managing the University. His responsibilities in-
clude management of the budget and facilities, as well as 
the education and research programs. The primary liaison 
between NIU and DIA is the University President, who 
participates in the various DIA planning functions. In this 
process, the NIU President must compete with other DIA 
divisions for resources. When those other divisions are 
directly supporting ongoing overseas contingency opera-
tions, the President is faced with the reality that potential 
increased funding for the University means a trade-off in 
decreased or reduced funding for support of ongoing mili-
tary operations. He is also the primary representative of 

the University to the Intelligence Community and to U.S. 
government leadership.

Board of Visitors (BOV): The Board of Visitors consists 
of 12 members appointed by the Secretary of Defense, 
and three ex-officio members. In order to ensure ongo-
ing communication with and representation from the In-
telligence Community (IC), the NIU Board of Visitors 
established three ex officio positions on the BOV repre-
senting the Central Intelligence Agency (CIA), Office of 
the Director of National Intelligence (ODNI), and the 
Department of Homeland Security (DHS). The BOV 
operates within the guidelines of the Federal Advisory 
Committee Act (FACA). The Board is charged with en-
suring that the mission of the University is implemented, 
providing guidance to its chief executive officer, and re-
ports its findings and recommendations to the Secretary 
of Defense through the Director of the DIA. The Board, 
in partnership with the University administration and 
faculty, ensures that the institution demonstrates integrity 
through the manner in which it specifies its goals, selects 
and retains faculty, admits students, establishes curricula, 
guides research programs, pursues relevant service, dem-
onstrates attention to equity and diversity issues, allocates 
its resources, serves the intelligence and national security 
interest, and provides for the success of its students.

Chief of Staff: The Chief of Staff is the senior military 
member of the University and serves as the overall link be-
tween the University and the military services. He is also 
the President’s designated representative and is the rank-
ing official for the University in the President’s absence.

Provost: The Provost is the University’s Chief Academic 
Officer and advisor to the President on the content and 
direction of academic, research, and outreach programs. 
The Provost assists the President in the development, ex-
ecution, review, and evaluation of all related activities, to 
include academic policy and plans, faculty matters (both 
military and civilian), student admissions and evalua-
tion criteria, curriculum and support resources, applied 
research, executive liaison with the service and Joint intel-
ligence and educational communities, and representation 
of the University and DIA in educational forums.  The 
Provost oversees the work of the College of Intelligence 
Studies, School of Science and Technology Intelligence, 
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the Center for Strategic Intelligence Research, Center for 
International Engagement and the Office of Institutional 
Effectiveness. 

Director of Institutional Effectiveness: The Director of 
Institutional Effectiveness develops, implements, and 
manages an institutional assessment and reporting plan, 
incorporating the latest methodologies designed for out-
comes assessment in higher education. The Director of 
Institutional Effectiveness reports to the Provost, and 
takes the lead in analyzing academic and institutional 
performance trends, and in collecting and re-porting out-
come data for purposes of institutional effectiveness and 
improvement. The Director of Institutional Effectiveness 
serves as the Human Protections Administrator for the 
Human Research Protection Program/National Intel-
ligence University’s Institutional Review Board (IRB), 
ensuring that appropriate oversight mechanisms, poli-
cies, and procedures have been implemented to guarantee 
compliance and assurance with the DHHS/DoD deter-
minations of the IRB.

Dean of the College of Strategic Intelligence: The Dean 
is responsible for daily operations of the College’s aca-
demic programs: the Master of Science of Strategic Intel-
ligence (MSSI) degree program, the Bachelor of Science 
in Intelligence (BSI) program, and research and program 
modifications. The Dean has the responsibilities of faculty 
assignments, support, and student evaluations. In conjunc-
tion with the Dean of the School of Science and Technol-
ogy Intelligence, the Dean directs the accomplishment of 
faculty development, governance, scheduling, and student 
orientation, as well as completion of annual publications, 
including the University Catalog, the Student Handbook, 
and the Policy Handbook. The Dean is supported by the 
Associate Dean, the Program Directors, the Academic Poli-
cy and Standards Committee (APSC), Faculty Administra-
tors, Academic Center Program Directors, Senior Service 
Advisors, and Track Advisors. The Dean is also advised by 
the faculty Curriculum Working Group.

Dean of the School of Science and Technology Intelli-
gence: The Dean is responsible for daily operations of the 
School’s academic programs: the Master of Science and 
Technology Intelligence (MSTI) degree program and  re-
search and program modifications. The Dean has the re-

sponsibilities of faculty assignments, support, and student 
evaluations. In conjunction with the Dean of the College 
of Strategic Intelligence, the Dean directs the accomplish-
ment of faculty development, governance, scheduling, 
and student orientation, as well as completion of annual 
publications, including the University Catalog, the Stu-
dent Handbook, and the Policy Handbook. The Dean is 
supported by the Associate Dean, a Program Director, the 
faculty Curriculum Working Group, the Academic Policy 
and Standards Committee (APSC), Faculty Administra-
tors, Academic Center Program Directors, Senior Service 
Advisors, and Track Advisors.

Vice President of Outreach: The Vice President of Out-
reach directs DIA’s engagement with the senior-level col-
leges of the Defense Department, including National 
Defense University and the military war colleges. Respon-
sibilities include management of budget, facilities, and 
education and research programs, as well as relationships 
with outside constituencies.

Director of Alumni Relations and Outreach: This new 
position was created in 2012 as the University celebrates 
its first half-century and looks forward to becoming the 
center of academic life for the Intelligence Community.  In 
the Alumni Relations role, the Director is responsible for 
expanding and improving communications with alumni, 
with the goal of fostering a sense of campus community 
that includes former staff and students and incorporates 
them into the life of the University. The Director is respon-
sible for helping to execute a strategic marketing plan to 
improve the visibility of NIU around the IC and to other 
stakeholder organizations, and particularly to increase the 
ratio of non-DoD participants in the student body. The 
Director also leads a University-wide effort to improve the 
appearance and functionality of NIU websites.

University Centers

NIU programs in advanced research, publishing, and inter-
national outreach are administered by these organizations:

Director, Center for Strategic Intelligence Research 
(CSIR): The Director directs and edits applied research 
activities, and works with all faculty, students, and In-
telligence Community analysts to publish relevant and 
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important products (books, papers, and special studies) 
for use in national agency, service, and Joint staff offices 
and classrooms, as well as in national college and uni-
versity curricula. The Director and the CSIR staff also 
solicit and develop research topics of intelligence inter-
est from the military services, intelligence agencies, and 
Joint commands. The Director manages the University’s 
applied research budget for contractual services and onsite 
research. The CSIR Director also disseminates summaries 
of student research results and provides policy program 
guidance to the Deans, Provost, Center Directors, Insti-
tutional Effectiveness Director, and University President 
on curriculum matters related to research, publications, 
and conferences sponsored by the University. The Direc-
tor also oversees the John T. Hughes Library.

Director, Center for International Engagement: The 
Director oversees outreach programs, including the In-
ternational Intelligence Fellows Program, International 
Symposia, and the Annual Conference. He coordinates 
and facilitates development of international and external 
activities for the University and promotes knowledge and 
understanding of key regional issues impacting the Intel-
ligence Community. Under the guidance of the Provost, 
he provides leadership and strategic direction for external 
and international programs and fully integrates students, 
faculty, and staff in planning the outreach programs.

Director, John T. Hughes Library: The Director of the 
Library supports both the academic mission of the Uni-
versity and the open-source intelligence requirements of 
DIA. The library has unclassified and classified facilities 
with collections and services available to all NIU students, 
faculty, and adjunct faculty. Foreign military officers in the 
University’s International Intelligence Fellows Program 
also have access to the unclassified portion of the library.

University Support

Vice President for Finance and Administration: The 
Vice President for Finance and Administration oversees 
all University financial and support activities on behalf of 
the President. The Vice President also aligns financial and 
support functions with University institutional effective-
ness and accreditation, and manages strategic projects to 

advance University transformation to reach the Director 
of National Intelligence’s direction and vision.

University Operations Officer: The University Opera-
tions Officer is responsible for University support op-
erations and personnel functions. The Officer oversees 
admissions, registration, student affairs, and budget ex-
ecution as well as information technology (IT), logistics, 
supply, contracting, security, and safety.

Director, University Operations: The Operations Di-
rector is responsible for University military and civilian 
personnel matters, including military reports and awards, 
travel, contract management, supply and equipment 
management, safety, honoraria payments, security pro-
grams, copier control, mailroom, voter information, sus-
pense dates, training and education, records management, 
logistics, supply, student affairs, and budget execution.

Director, Enrollment and Student Services: The Enroll-
ment Director is responsible for the University admissions 
program, registration, academic records, the master course 
schedule, student schedules, and curriculum support.

Director, Educational Technology: The Educational 
Technology Director provides operational, technical, and 
administrative management of the University’s education-
al and information technologies environment. The Center 
for Educational Technology ensures that all digital, vid-
eo, and data hardware and software are operating prop-
erly for class, research, communication, and data storage 
purposes. The Director maintains liaisons with Defense 
Intelligence Agency IT personnel for policy change, guid-
ance, security, updates, and contingency matters. The 
Educational Technology Director supervises a staff that 
assists faculty and other personnel through training and 
communication on proper use and care of University edu-
cational technology. Finally, the Center for Educational 
Technology is responsible for physical and operational se-
curity of University systems.

The NIU Faculty

Our faculty brings a wealth of knowledge and experience 
gained through earning advanced degrees in intelligence 
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related fields, and through leadership positions in the 
national intelligence community. They possess a wide 
range of expertise in IC topics and come from varied 
academic and Intelligence careers. Many have served on 
national boards and commissions, including the National 
Security Council, Intelligence Science Board, Weapons of 
Mass Destruction Commission, and selected presidential 
commissions. Two of our faculty have been appointed 
Ambassadors and served in the State Department.

The Defense Intelligence Agency (DIA), Department of 
State (DoS), Central Intelligence Agency (CIA), National 
Security Agency (NSA), Federal Bureau of Investigation 

(FBI), Foreign Denial and Deception Committee 
(FDDC), and the National Geospatial-Intelligence 
Agency (NGA) are all represented on our faculty. The 
Air Force, Army, Coast Guard, Marine Corps, and Navy 
provide faculty members as service advisors for their 
cohorts of students enrolled in the University. CIA, DIA, 
NSA, NGA, FBI, and DoS also provide distinguished 
Chairs and greatly contribute to a more integrated 
Intelligence faculty.

The academic qualifications of the current faculty are pre-
sented in Table 1.

Table 1: Faculty Academic Qualifications

Faculty Academic Qualifications
Academic Year 2012–2013

TOTAL MASTERS Ph.D.

Full-Time Faculty 58 30 28

Part-Time Faculty 8 7 1

Reserve Faculty 13 8 5

Adjunct Faculty 7 4 3

All Faculty 86 49 37

Faculty and Staff Diversity

NIU’s faculty and staff diversity, inclusive of gender and 
race/national origin representation of the NIU civilian 

workforce, have been statistically broken into two catego-
ries (faculty and non-faculty). Here are a few observations:
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Figure 1: NIU Faculty and Staff Diversity Fiscal Year (FY) 2007–12

FY07 FY08 FY09 FY10 FY11 FY12

65%
68% 70%

74%
69%

84%

35%
32% 30%

26%
31%

16%

Male Female

88%

8%

4%

FY07
White Asian Black

86%

11%

3%

FY08
White Asian Black

Figure 2: NIU Race/National Origin Fiscal Year (FY) 2007–12

81%

14%

3% 2%

FY09
White Black Asian Pacific Islander

79%

14%
5%

2%

FY10
White Asian Asian 2 or More Races

88%

12%

FY11
White Black

90%

9%

1%

FY12
White Black Asian
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Academic Year 2012 Highlights  
and Accomplishments

The Master of Science and Technology  
Intelligence Degree

One of the University’s most significant organizational 
developments was the September 2010 chartering of the 
Anthony G. Oettinger School of Science and Technology 
Intelligence (School of S&TI). During 2012, NIU com-
pleted the application for the Master of Science and Tech-
nology Intelligence degree with the U.S. Department of 
Education’s National Advisory Committee on Institution-
al Quality and Integrity (NACIQI). NACIQI commit-
tee members reviewed the self-study and conducted a site 
visit to the School of S&TI. After meeting with admin-
istrators, faculty, and students, and reviewing additional 
materials on-site, the site team was satisfied that the pro-
posed graduate degree program meets the requirements of 
the Department of Education’s “Federal Policy Governing 
the Granting of Academic Degrees by Federal Agencies 
and Institutions.” Based on the extremely high quality of 
the program, the site team unanimously recommended 
that the NACIQI advise the Secretary of Education that 
the University should be granted degree-granting author-
ity, as requested for the Master of Science and Technology 
Intelligence degree. The NACIQI unanimously approved 
the degree-granting authority, and the Secretary signed 
the recommendation.

NIU Academic Centers

NIU is continuing to explore the use of geographically 
dispersed Academic Centers, as it becomes the center of 
academic life for the Intelligence Community (IC).

This past year, NIU piloted its first non–National Capital 
Region (NCR) Academic Center, with the U.S. European 
Command (USEUCOM) in Molesworth, England. NIU 
transferred a senior faculty member to serve as the Eu-
ropean Academic Center (EAC) Academic Director and 
partnered closely with the Joint Analysis Center (JAC) to 
deliver evening classes for part-time students across Eu-
rope using the JAC Molesworth facilities and certified 

adjunct faculty. The EAC was exceptionally successful (it 
is starting its second academic year with a new cohort of 
19 Master of Science of Strategic Intelligence students), 
and NIU is reviewing its lessons learned to understand 
how to best expand the Academic Center model to other 
locations. 

The Academic Centers are designed to deliver NIU gradu-
ate and undergraduate degrees and certificates to quali-
fied government civilian and military students. The size, 
shape, and type of programs delivered via the Academic 
Centers will vary based on local market demand. Crite-
ria for establishing an Academic Center include having a 
proactive senior IC champion, a local joint student popu-
lation, facilities (e.g., classrooms, IT architecture), and ad-
junct faculty. Establishment of an Academic Center signi-
fies a long-term commitment by NIU to that particular 
location and those students. 

NIU wants to sustain its diverse, joint, and rigorous edu-
cational experience in this new distributed environment, 
and recognizes that innovation will be vital to sustaining 
its dynamic teaching and learning efforts while supporting 
a global military and civilian population. NIU is estab-
lishing its second non-NCR Academic Center in Tampa, 
Florida (in concert with U.S. Central Command [US-
CENTCOM]) this academic year, and is having ongoing 
discussions with the FBI, U.S. Northern Command (US-
NORTHCOM), U.S. Pacific Command (USPACOM), 
and others regarding other potential future Academic Cen-
ters. These Academic Centers will also provide NIU with an 
opportunity to evaluate how to best employ distributed and 
blended learning over the next couple of years.

Center for Strategic Intelligence Research

The Center for Strategic Intelligence Research (CSIR) has 
embarked on two new initiatives that emphasize the Cen-
ter’s support for the NIU strategic priorities of education, 
research, and outreach.

Research Topics Call
While CSIR, like NIU, values academic freedom as its 
highest priority, it also recognizes the need to respond to the 
intelligence requirements of the broader IC and DoD. As 
such, CSIR is well positioned to facilitate the intelligence 
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research needs of external DoD and IC organizations. In 
2012, CSIR issued a call for research topics to all Intel-
ligence Community, Department of Defense, and U.S. 
Combatant Command intelligence elements. The aim is 
to present these topics to NIU faculty and students who 
may have a professional and/or academic interest in ad-
dressing these problems. In those cases where faculty and 
students are willing and able to respond to these needs, 
CSIR coordinates with the researchers and the requestors 
to ensure that requirements of both are met. As such, this 
new component of CSIR’s work supports NIU’s strategic 
focus on education, research, and outreach to the entire 
Intelligence Community.

Ph.D. Professional Development Fora
CSIR has established two forums to offer advice, feedback, 
and support to advanced graduate and Ph.D. students. 
Both forums are open to all members of the Intelligence 
Community who are considering or are currently enrolled 
in Ph.D. programs. The first forum, the “Ph.D. Maybe” 
Forum, is designed for current master’s level graduate stu-
dents and members of the IC who are considering or are 
actively seeking enrollment in a Ph.D. program at another 
university. The forum meets monthly to discuss strategies 
for identifying, applying to, procuring funding for, and 
planning research in a Ph.D. program.

The second forum is the Ph.D. Forum. This forum serves 
members of the Intelligence Community who are cur-
rently enrolled in Ph.D. programs at other universities. It 
also meets monthly to discuss student research and writ-
ing projects; to explore ways to use a Ph.D. degree to suc-
cessfully apply for advanced IC and defense-related job 
opportunities; and to offer advice on navigating the chal-
lenges of balancing the personal, professional, and educa-
tional demands that pursuit of a doctoral degree requires.

Both forums are key educational and professional de-
velopment initiatives. The ability to successfully apply 
for and complete a Ph.D. program pays extraordinary 
dividends for the IC because it offers the opportunity to 
develop new knowledge, skills, and abilities that have a 
direct impact on the overall quality of work performed 
on behalf of the IC. The “Ph.D. Maybe” and Ph.D.  
Forums provide the advice, as well as the intellectual and 
moral support, that is essential to completing these very 

challenging programs. The forums have proven to be very 
popular among NIU students and faculty, in addition to 
many Intelligence Community personnel.

Academic Programs 

NIU Academics

Core Curriculum
As an Intelligence Community activity, NIU’s primary 
role is educating intelligence professionals. The curricula 
of all degree programs at NIU are tied to a common set 
of learning outcomes that intelligence professionals must 
understand and consider. The core concepts derive from 
the full set of competencies developed by the ODNI in 
coordination with the IC.

Beginning in the fall of Academic Year (AY) 2011–2012, 
the College of Strategic Intelligence and the School of Sci-
ence and Technology Intelligence convened the quadrenni-
al Education Offerings Working Group (EOWG) to assess 
how the NIU curriculum meets the needs of the IC. Work-
ing with representatives from across NIU, the EOWG used 
ODNI Skills and Competencies and reviewed all NIU core 
and elective materials to ensure that the NIU students’ 
knowledge and awareness of IC issues and practices an-
swered both operational and strategic objectives.

Denial and Deception Advanced Studies Program
This program, sponsored by the National Intelligence 
Council, focuses on advanced analysis of adversarial activ-
ities and communication that spans the core focus of the 
NIU curriculum. The program was fully subscribed and 
held two successful offsite exercises. Coalition intelligence 
organizations are requesting that this instruction be made 
available to their officers, with Australia initiating efforts 
to have Denial and Deception instructors visit and teach 
“down under.”

College of Strategic Intelligence

The Master of Science of Strategic Intelligence (MSSI)
Teaching, studying, and researching in the MSSI pro-
gram is a unique fusion of academia and intelligence 
analysis. The focus of classes, research papers, and the 
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graduate theses that all students must complete to gradu-
ate with an MSSI degree has to be on topics of concern 
and interest to the U.S. IC. It is the only IC institution in 
the nation that allows students to do their research in the 
Top Secret/Sensitive Compartmented Information (TS/
SCI) arena. It is an excellent opportunity for military and 
civilian intelligence professionals to study this discipline 
at the operational and strategic level. The University offers 
a number of formats to make an NIU degree as accessible 
as possible. Between weekend programs, cohort options, 
weekday evening classes, and geographically separated 
Centers, interested military and federal employees close 
to the NCR have many opportunities to earn an MSSI.

The MSSI curriculum is constantly being evaluated by 
the faculty. Given the dynamic nature of intelligence, the 
ever-changing nature of potential threats and adversaries 
to U.S. national security, and the rapid diffusion of 
information and capabilities in an increasingly global-
vice-regional environment, intelligence professionals need 
to be more creative and less procedural in their thinking 
and functioning. The College of Strategic Intelligence, 
in supporting the ODNI’s recognition of this need, 
has again conducted a full review of its curricula. This 
was done to ensure that the MSSI courses provide the 
knowledge, awareness, and capability to practice the skills, 
knowledge, and competencies needed to make a critical, 
effective, and anticipatory intelligence professional. For 
this purpose, the faculty has strengthened NIU’s graduate 
thesis instruction by increasing discussion on research 
methodology, and increased the number of requirements 
to be completed by the students and their graduate 
committees instead of in the classroom. The increased 
one-on-one mentoring while the student is accomplishing 
original research enhances the ability to make a lasting 
impression on students and increases the likelihood 
that the skills involved in original research and creating 
possible outcomes and solutions will go with them when 
they return to their duties in the Intelligence Community. 
Other changes to the curriculum include classes on the 
study of financial support for terrorist activities and on 
the role of culture in intelligence analysis. 

The MSSI faculty has increased its capability. For the first 
time in the history of this institution, the ODNI and the 

FBI have provided faculty chairs to NIU. They join chairs 
from NSA, NGA, CIA, Department of State, military, and 
DIA. NIU students are now able to get perspectives from 
all these agencies to use in their research, thinking, and 
class work. While it has been said by many in the govern-
ment and media that the U.S. Intelligence Community 
is a collection of stovepipes with little interaction among 
them, NIU represents a positive contrast to that percep-
tion. Students from across the IC are able to come to NIU 
and spend time contemplating and discussing important 
national security issues with classmates from throughout 
military and civilian intelligence. The presence of the fac-
ulty chairs from the related agencies enhances this discus-
sion and helps foster the cross-agency relationships that 
are started at NIU and continued after graduation; these 
will bring dividends in future collaboration and success.   

Joint Professional Military Education (JPME) Studies 
Program
NIU has progressed toward achieving accreditation for 
JPME Phase I. In the spring of 2012, the U.S. Congress 
authorized NIU to serve as a JPME institution. On Octo-
ber 26, 2012, the Process Accreditation for Joint Educa-
tion (PAJE) team recommended to the Chairman of the 
Joint Chiefs of Staff J7 an accreditation status for NIU 
based on the results of the team findings: certification of 
JPME Phase I Conditional Accreditation through Octo-
ber 31, 2015. NIU believes Joint education is critical be-
cause it is the primary structure through which military 
operations are organized, led, and executed. Intelligence 
support to Joint operations is critical at the strategic and 
tactical levels. NIU’s JPME Studies Program discusses 
those levels of support and educates its students on Joint 
organization, planning, and employment. 

Graduate Certificates of Intelligence Studies
This past academic year has seen another successful round 
of instruction in the various Certificates of Intelligence 
Studies offered by the University. Students at USPACOM 
and the NCR studied intelligence issues regarding Chi-
na, students at USCENTCOM and the NCR studied 
Afghanistan-Pakistan (Af-Pak), and students in the NCR 
were awarded the first Certificates of Intelligence Studies 
in Africa. The University also created a new certificate on 
Russia and the Near East, which will be offered in the next 
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academic cycle. NIU now has five active Certificates of 
Intelligence Studies: Africa, China, Af-Pak, Counterintel-
ligence, and Russia and the Near East. 

Bachelor of Science in Intelligence (BSI) Degree 
The BSI is a fourth-year program, allowing students with 
at least 80 credits to finish their degree with the National 
Intelligence University. It allows these students, who may 
already have been in the IC for 10 to 15 years, to hone 
their analytical skills and gain a broader perspective and 
strategic viewpoint. The year of intensive study culmi-
nates in a nine-credit class called the Capstone Project. 
This group endeavor challenges the students to take on an 
analytical problem set and develop a futures analysis on 
a particular geographic region. The 2012 Capstone Proj-
ect ambitiously grappled with what is popularly known 
as the “Arab Spring” and four Middle Eastern and North 
African countries that are in various stages of transforma-
tion. The preparation for this major project brought the 
students in collaboration and consultation with many of 
the major centers of intelligence analysis and their subject 
experts in the Intelligence Community. 

The BSI graduating Class of 2012 saw the inclusion of the 
first part-time cohort from the NSA Academic Center at 
College Park, Maryland. These students finished a two-
year program and were included via video teleconference 
in the 2012 Capstone Project. With the inclusion of more 
Academic Centers, the BSI hopes to expand its pool of 
qualified fourth-year students for its part-time program.

The BSI reorganized the placement of its analysis cours-
es in AY 2011–2012, allowing for better integration of 
knowledge leading up to the Capstone Project. It also 
expanded its curriculum to complete its regional studies 
offerings with the development of Latin America Intel-
ligence Issues and Europe Intelligence Issues courses that 
will be offered in AY 2012–2013.

School of Science and Technology  
Intelligence 

The Anthony G. Oettinger School of Science and Tech-
nology Intelligence is the newest addition to the National 

Intelligence University and was designed to expand the 
ability of the University to explore critical key functional 
intelligence issues. Grown from the Center for Science 
and Technology Intelligence, the school was chartered on 
November 1, 2010. 

A critical step in developing a rigorous curriculum in-
cluded a review by the National Academy of Sciences. 
The core courses of the School of Science and Technology 
Intelligence concentrate on the shared dependencies of 
all intelligence: those of the political, military, and social 
context; those of global communications and exchanges; 
and those of historical and current events and conflicts. 
Thus, the core courses of the school are shared with the 
university.

This demands a focus on externally driven events, recog-
nizing that analysts and collectors must have a global per-
spective and understand the interconnected nature and 
interaction effects of global, regional, and local events. 
Intelligence is characterized by an understanding of cus-
tomer requirements and innovation, and is inherently 
future-focused because it is closely connected to changing 
world conditions.

The S&TI curriculum focuses on developing and applying 
forecasting and analytical skills, sustaining and supplying 
scientists and engineers for national security elements, 
and enhancing operational capability options for our 
warfighters and strategic decisionmakers. In this context, 
the School of Science and Technology Intelligence was 
developed to address analytic challenges of assessing and 
warning about threats arising from foreign science and 
technology.

Dr. Tony Oettinger was present at this year’s graduation 
to award 27 degrees for the first graduating class of the 
School of Science and Technology Intelligence that bears 
his name. The School also awarded the first two S&TI 
student awards: the National Intelligence Officer (NIO) 
for Science and Technology award for the best analytical 
S&TI thesis and the Scientific and Technological Intelli-
gence Committee (STIC) award for the best experimental 
S&TI thesis.
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The Master of Science and Technology Intelligence 
(MSTI)
Students enrolled in the Master of Science and Technology 
Intelligence (MSTI) program research Science and Tech-
nology Intelligence issues ranging from experimental labo-
ratory programs executed cooperatively with the Depart-
ment of Energy National Laboratories, to development 
of advanced analytical techniques for intelligence analysis 
and understanding of adversarial threats associated with 
the wide variety of changing S&TI-related geopolitical 
and strategic intelligence issues affecting national security.

S&TI Concentrations and Electives
Weapons of Mass Destruction (WMD) are one of the 
highest concerns for the Intelligence Community. While 
WMD issues include chemical, biological, radiological, 
nuclear, and high-yield explosive (CBRNE) threats from 
state, non-state, and state-sponsored actors, not all are ap-
proached by the Intelligence Community in an equivalent 
manner. To address these systemic inconsistencies, the 
S&TI WMD concentration provides a graduate educa-
tion designed to introduce students to the intelligence is-
sues associated with the full spectrum of WMD actor and 
capability challenges.

The Information Operations and Cyber Intelligence (IOCI) 
concentration educates students on the rapidly chang-
ing foundations and dynamics of the global information 
environment. Successful completion of the concentration 
prepares students to provide strategic intelligence support 
within the Information Operations and Cyber Intelligence: 
Technology, Cognitive, and Threat. 

Emerging and Disruptive Technologies pose one of the 
greatest challenges to the Intelligence Community. Iden-
tification of the theoretical sciences, emerging disciplines, 
and hypothetical capabilities is a predictive challenge re-
quiring both new approaches and broad resources.

Geostrategic Resources and Environment (Energy Re-
sources and Power) issues are emerging as intelligence 
challenges in diplomacy and military-to-military relation-
ships. Often, work on environmental issues can be used 
as a strategic confidence-building measure. The impact 
of the natural distribution of strategic resources is well 

known, but must be understood in light of both current 
and projected demands and tensions. Additionally, energy 
and power are the foundation of all military systems. Un-
derstanding adversarial adaptations and use of advanced 
power systems is critical to countermeasures and force 
protection. As energy becomes globalized—energy com-
panies became internationalized decades ago—the chal-
lenges of controlling access and routes, understanding 
strategic intent, and identifying vulnerabilities are a high 
priority.

Cooperative Graduate Research Program
The Cooperative Graduate Research Program is a collab-
orative outreach program enabling NIU S&TI students 
to conduct experimental and analytical research in a 
collaborative setting at Department of Energy National 
Laboratories. NIU has developed formal relationships 
with Sandia National Laboratories, Lawrence Livermore 
National Laboratory, Pacific Northwest National Labora-
tory, and Los Alamos National Laboratory. The Program 
enables students to conduct thesis research at the labora-
tories, and it provides direct access to world-class scientists 
for interaction, research, and perspectives on specific S&T 
intelligence issues.

This year, a USAF student conducted a remarkable experi-
mental thesis research project in conjunction with ongo-
ing Los Alamos National Laboratory programs. Another 
student worked in conjunction with Lawrence Livermore 
National Laboratory on his thesis subject. The Science 
and Technology Research Program generated numerous 
highly successful classified results through engagement 
across a broad spectrum of National Level organizations, 
addressing subjects ranging from SIGINT mathemat-
ics and materials characterization to systems engineering 
analysis. 

Science-Based Technology Assessment Conferences  
(SB-TAC)
In partnership with the National Intelligence Council 
and the Department of Energy Office of Intelligence, 
the School of S&TI continued its work following two 
jointly sponsored Science-Based Technology Assessments 
Conference series (SB-TAC) to explore anticipation and 
warning of the threat posed by innovations in globalized 
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technology. The program included sponsored laboratory 
research on questions developed during the conferences 
to seek solutions to problems involving the potential for 
strategic surprise. The fourth conference on Emerging 
Technology, addressing biological agents, was held at Los 
Alamos National Laboratory in October 2012. 

Virtual Science and Technology Library (VSTL)
The pilot Virtual Science and Technology Library (VSTL) 
is intended to provide intelligence analysts with desktop 
electronic access to open-source scientific and technical 
literature. There is a pressing need for access to informa-
tion such as peer-reviewed articles from journals and con-
ference proceedings, databases that have aggregated such 
content and/or the citations and abstracts of such content, 
tools to search and analyze this material, and document 
delivery or other services to provide the full text of docu-
ments. The VSTL will serve the S&TI Community across 
the IC and form an anchor for NIU electronic access. The 
desired strategic end state of this initiative is a stable elec-
tronic library that will meet the current and future needs 
of the School of S&TI. The VSTL will provide access to 
critical content that is not generally available, facilitate the 
elimination of duplication of effort by individual agen-
cies, allow the Community to realize economies of scale to 
control costs, and provide the stability of an enterprise in 
support of a reliable source of S&TI literature.

Educational and Community Partners
The School of Science and Technology Intelligence con-
tinued to develop its outreach efforts with educational 
and community partners.

●● The Dean of the School of S&T Intelligence serves on  
 the ODNI S&T Leadership Council.

●● The Dean serves as the Chairman of the Expert 
 Advisory Group of the Scientific and Technological 
 Intelligence Committee (STIC), providing guidance 
 to the Executive Secretary and Chairman of the STIC  
 as well as to the National Intelligence Officer for  
 Science and Technology. 

●● One of our faculty members has been appointed as 
 a member of Northern Virginia Community College’s 
 (NOVA) Engineering Technology Advisory Board.

●● One of our faculty members was awarded his Ph.D.  
 from King’s College, London.

●● Numerous faculty members have been engaged in 
 briefing a wide variety of government organizations,  
 including the Defense Threat Reduction Agency,  
 DOE, ODNI, and CIA, and many educational insti- 
 tutions. Faculty members have served as adjunct or  
 guest lecturers at the National War College, the Indus- 
 trial College of the Armed Forces, the Army War  
 College, and The George Marshall Center in Germany.

●● The School has been working with a variety of institu- 
 tions with both science and engineering and Intelligence 
 and National Security Programs on areas of common  
 concern from which to develop cooperative programs.  
 In the last year, these efforts included the Sam Nunn  
 School at Georgia Tech, the Systems and Information  
 Engineering Department at the University of Virginia,  
 and the College of Engineering and Hume Center for  
 National Security at Virginia Tech.

University Centers

Center for Strategic Intelligence Research

CSIR’s first priority is encouraging and fostering qual-
ity research and publications of students, faculty, and 
research fellows. CSIR’s secondary goal is to assist stu-
dents with researching and writing their graduate theses. 
Throughout both endeavors, CSIR promotes research and 
writing standards for both students and faculty that meet 
the publication standards of the Center’s National Intel-
ligence Press.

In 2012, CSIR staff members sat on thesis committees 
and provided informal research advice to students work-
ing on theses. CSIR staff provided several thesis workshops 
to students, at the request of instructors. CSIR person-
nel also assist in the annual research fair and serve on the 
School’s committees that review student thesis topics and 
research travel funding requests. Finally, CSIR continues 
to update online resources via Blackboard for a wide range 
of research and writing topics. 
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Human Subjects Research
CSIR assists the Office of Institutional Effectiveness in the 
operation of the NIU Institutional Review Board (IRB). 
The purpose of the IRB is to ensure that all research at 
the University conducted with human subjects complies 
with international ethical standards for the treatment of 
human subjects for research purposes. Most of the student 
and faculty research conducted at NIU consists of inter-
views, surveys, and questionnaires. CSIR’s role is to track 
all research conducted with human subjects. In AY 2012, 
CSIR helped review over 400 student thesis proposals and 
managed over 41 human subjects protocols, education, 
research, and outreach.

Collaborative Research Initiatives
The Research Center experimented with three different 
types of collaborative research projects in 2010, and these 
projects proved to be a success in 2011. The successes of 
these pilot projects have improved CSIR’s ability to con-
duct joint research with our allies, other IC agencies, and 
academia. CSIR staff can help individual offices or groups 
design and implement research projects alone or with fac-
ulty and student participation, and the results can be pub-
lished through the NI Press. 

These are the three basic types of projects:

1. Collected Works Projects. This type of project  
 works with an outside group of professionals to  
 generate themed articles to combine into a book. 
 For example, CSIR has been working for several 
 years, alongside NIU’s Center for International En- 
 gagement, to reach out to intelligence professionals 
 in Latin America to write books and articles on 
 the role of intelligence in a democracy from their  
 own point of view. CSIR is currently working on 
 a new collection covering intelligence management  
 in Latin America, as well as a similar endeavor for  
 intelligence professionals in Africa. 

2. IC-Sponsored Research. CSIR supports individual 
 offices or agencies from across the Intelligence 
 Community by pairing them with NIU faculty 
 members who work with a small group of students 
 to address a specific research project for that office 
 or agency. This type of research project provides the  

 office or agency with actionable research, while also 
 providing students with the experience of respond- 
 ing to real IC requirements.

3. Academic Outreach Projects. CSIR supports  
 individual faculty members working in partnership  
 with an outside academic institution on joint  
 faculty–student projects and a final publication. 
 Such partnerships more deeply engage NIU with the 
 broader academic world, thereby improving research 
 projects produced in both the IC and academia.

2012–2013 NIU Research Fellows
In 2003, CSIR launched the National Defense Intelli-
gence College (NDIC) Research Fellows Program. Since 
then, CSIR has hosted between five and eight fellows per 
year from various intelligence agencies and the military 
services, including, in collaboration with the National 
Intelligence Council, as many as five ODNI Exceptional 
Analysts per year. CSIR provides the Fellows with full ac-
cess to CSIR or NIU faculty mentors to help craft their 
research design, and access to National Intelligence (NI) 
Press editorial staff to assist with publishing their find-
ings. CSIR also provides research travel funding, comput-
ers, and workspace. The program is open to mid-career 
or senior intelligence professionals or military personnel. 

In 2012, the Fellows conducted research on diverse strate-
gic intelligence topics, including the following: analyzing 
North Korean propaganda; assessing foreign counterintel-
ligence priorities; examining the United States strategies 
for countering Latin American drug trafficking organiza-
tions; and sourcing uranium conversion materials. 

In 2012, CSIR continued to partner with NIU’s School 
of S&TI to provide Research Fellows who have a formal 
science and engineering background with the opportunity 
to work closely with S&TI researchers to craft a research 
project. The School of S&TI also facilitates interaction 
with national scientists and engineers, including up to 
three months of funded research onsite in national labo-
ratories and defense facilities. 
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NIU Research Fellows Program

Home Agency 03 04 05 06 07 08 09 10 11 12

DIA x x x x x x x x

NIU x x

NGA x x x x x x x x

NSA x x x x

State x x x x x x x x

USAF x x x x x x x x x x x x x

USCG x x x x x x x

USMC x x x 

USA x x x

USN x x

ONI x

Open Source Ctr x

EUCOM x x

NRC (Nuclear Cmsn) x

Buffalo PD x

Princeton x

ABIN (Brazil) x

CIA x

DHS x x

ODNI x

TOTALS 5 5 5 7 9 8 7 9 6 8

GREEN: ODNI Exceptional Analyst Program

PURPLE:  NIU S&TI Fellows

Table 2:  NIU Research Faculty by Agency and Year
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Fellows are encouraged to publish their research in intel-
ligence industry periodicals, journals, newsletters, and 
magazines. Several 2012 Fellows are currently revising 
their research projects for publication in various unclassi-
fied intelligence and academic journals.

CSIR’s National Intelligence Press
The National Intelligence Press (NI Press) publishes the 
work of NIU faculty, research fellows, students, and IC 
professionals. The Press encourages its authors to intro-
duce new perspectives on topics of critical interest to the 
IC and, more broadly, the U.S. government. 

Since its founding in 1996 (originally as the NDIC Press), 
the Press has established itself as a major resource for the 
IC. Our publications have become mainstays in IC class-
rooms and serve as indispensible tools for analysts, collec-
tors, and others seeking new outlooks and paths to profes-
sional improvement.

In 2012, the NI Press published Who Watches the Watch-
men? The Conflict Between National Security and Free-
dom of the Press, by Gary Ross. Ross, who holds an MSSI 
from NIU, explores the threat to national security posed 
by the media’s disclosure of classified information. He 
concludes that the conflict between national security and 
the constitutional guarantee of a free press will continue, 
but can be better understood and more intelligently man-
aged. Watchmen has drawn accolades from the highest 
reaches of the IC—and beyond.

The Press also published Imperialism With Chinese Char-
acteristics? Reading and Re-Reading China’s 2006 De-
fense White Paper by author, Mike Metclaf, which offers 
two analyses of a landmark Chinese policy paper.. The 
author offers two analyses of a landmark Chinese policy 
paper. The book has been in high demand since its publi-
cation and has been widely praised.

Also in 2012, the Press published the second edition of 
David T. Moore’s Sensemaking: A Structure for an Intel-
ligence Revolution. Moore’s first edition, published earlier 
by the Press, quickly became an IC standard. In the re-
vised and updated second edition, Moore, a former NIU 
lecturer, advocates for a paradigm shift to improve analy-

sis among intelligence practitioners, as well as intelligence 
collaboration with decisionmakers.

The NI Press increased its readership by 75 percent in the 
past year through its digital publication initiative, with 
a monthly average of 2,935 book downloads. The Press 
has an online catalog with more than 30 titles available 
for students and other readers to download. In the fall of 
2012, the Press will convert all of its titles to electronic 
publication (e-pub) formats, making them more acces-
sible to e-reader devices.

CSIR’s partnership with the Government Printing Of-
fice (GPO) has enhanced its marketing abilities. The col-
laborative relationship with the GPO allows the Press to 
showcase its publications online at the GPO Bookstore, 
as well as on Amazon.com. Government employees may 
request complimentary books through the NI Press; on 
average, the Press receives 90 book requests each month.

CSIR made presentations on the NI Press to several ac-
ademic and professional conferences over the past year. 
Our strong presence at gatherings such as the Internation-
al Studies Association and the International Association 
for Intelligence Education helped call attention to key re-
search by NIU faculty and students.

Center for International Engagement

NIU Offers First Counterterrorism Graduate Courses to 
Five-Eye (FVEY) Nations
NIU’s European Academic Center (EAC) hosted the first 
graduate-level courses for FVEY nations—Australia, Can-
ada, New Zealand, the United Kingdom, and the United 
States—at Royal Air Force Base Brampton in the U.K. 
The intensive two-week course covered the social and cul-
tural aspects of terrorism and counterterrorism, as well as 
the effect of current analysis and reporting on the chal-
lenges and opportunities facing the FVEY community.

NIU and USPACOM Co-Host International Intelli-
gence Fellows Program (IIFP)
During February 2012, NIU co-hosted the 12th iteration of 
the IIFP with U.S. Pacific Command, conducting the first 
half of the program in Washington, DC, and the second 
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half in Hawaii. Senior intelligence officers and civilians 
from Australia, Bangladesh, Brunei, Canada, Chile, India, 
Indonesia, Japan, Korea, Malaysia, Mongolia, Nepal, Pap-
ua New Guinea, Philippines, Sri Lanka, Thailand, Tonga, 
Vietnam, and the United States attended the course. The 
growing significance of the Asia-Pacific Region led USPA-
COM and NIU to co-host this program. 

This iteration of the IIFP aimed to continue the momen-
tum generated by USPACOM’s annual Asia-Pacific Intel-
ligence Chiefs Conference (APICC) in an academic forum 
of nonattribution and transparency. Brigadier General Vi-
jay Moktan, Director of Military Intelligence, Nepal, and 
also a Fellow from the February class, briefed the Direc-
tors of Military Intelligence at APICC on topics discussed 
during the program, as well as the value of the Asia-Pacific 
IIFP. The IIFP was lauded by Rear Admiral Paul Becker, 
J2, USPACOM, and the Asia-Pacific Directors of Mili-
tary Intelligence, prompting USPACOM to propose an 
annual partnership with NIU. The next Asia-Pacific IIFP 
will occur in February 2013.

NIU Faculty Analysis Seminar at the Georgian Depart-
ment of Military Intelligence
Four NIU faculty members conducted a seminar on “The 
Challenge of Intelligence Analysis,” from February 20 to 
23, 2012, in Tbilisi, Georgia. The unclassified seminar 
aimed to promote an exchange of ideas in improving in-
telligence analysis. Content consisted of an examination 
of strategic intelligence issues on the post-9/11 threat en-
vironment, challenges in using structured analysis, analyt-
ic considerations of information operations, and the use 
of open-source research. 

The 48 Georgian participants were army intelligence offi-
cers and civilian intelligence analysts from other national-
level organizations. The seminar resulted in a lively and 
interactive exchange of ideas on the use and utility of 
structured analytic methods.

NIU Faculty Attend Balkans Intelligence Chiefs  
Conference 
NIU co-hosted the second annual Western Balkans Defense/
Military Intelligence Chiefs Conference (WEBADIC 2) 
with Albania’s Military Intelligence Service. The conference 

was held in Durres, Albania, from April 17 to 18, 2012. 
The following countries participated in WEBADIC 2: 
Albania, Bosnia-Herzegovina, Croatia, Greece, Italy, 
Kosovo, Macedonia, Montenegro, and Slovenia. The 
following entities were represented: USEUCOM, NATO 
International Military Staff, NATO Intelligence Fusion 
Centre (IFC), and NIU.

Several faculty members from NIU presented papers at 
the conference and contributed to the conference journal, 
Uniting Intelligence Efforts to Tackle New Emerging Threats. 
A few of the papers submitted included: “The Nexus 
between Organized Crime and Terrorism: The Case of 
Mexico and WMD”; “Criminal Insurgencies: Evolution 
of Insurgencies into Transnational Criminal Organiza-
tions”; “Human Intelligence Operations in ISAF”; and 
“The Return of Arab ‘National’ ISM.” A faculty member 
also acted as a peer reviewer for the journal and another 
served as one of three editors. 

Rear Admiral Norman Hayes, Director of Intelligence, 
USEUCOM, noted the changing democracies of Europe 
and the development of democracies in the Middle East, 
emphasizing the importance of collaboration through 
conferences such as WEBADIC in a dynamic climate. 
NIU President, Dr. David Ellison, in an address to the 
Albanian Defence Academy prior to the conference, cor-
roborated Rear Admiral Hayes’s remarks, highlighting the 
significant role of academic collaboration and forums in 
developing critical thinking skills, as well as both personal 
and professional relationships. 

In addition to providing a platform for military and intel-
ligence leaders in the region to discuss common concerns, 
the conference and journal allowed for collaboration be-
tween the Balkans Intelligence Chiefs and the United 
States, strengthening relationships between the nations.

May International Intelligence Fellows Program (IIFP)
The 13th iteration of the IIFP, held from May 3 to 18, 
2012, included senior international officers and civil-
ians from Bangladesh, Bosnia, Brazil, Colombia, Croatia, 
Egypt, Iraq, Jordan, Lebanon, Maldives, Nepal, Nigeria, 
Oman, Pakistan, Poland, Romania, Serbia, Singapore, Tan-
zania, Thailand, Turkey, Uganda, and the United States. 
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Ambassador Joseph DeTrani, Senior Advisor to the 
Director of National Intelligence, and Mr. Daniel Butler, 
Deputy Assistant Commandant for Intelligence and 
Criminal Investigations, U.S. Coast Guard, gave keynote 
addresses, followed by robust question-and-answer sessions. 
The Fellows also received briefings from six NIU faculty 
members, as well as from members of the Intelligence 
Community and private sector.

Continuing Engagement Symposium in Gaborone,  
Botswana
NIU and the Joint Special Operations University (JSOU) 
co-hosted a Continuing Engagement Symposium in Ga-
borone, Botswana, June 4–8, 2012. Graduates from NIU’s 
International Intelligence Fellows Program (IIFP) and 
JSOU’s Special Operations Combating Terrorism Course 
attended the Symposium. The following nations were rep-
resented: Botswana, Burkina Faso, Burundi, Democratic 
Republic of Congo, Ghana, Kenya, Lesotho, Mauritius, 
Mozambique, Senegal, South Africa, Swaziland, Uganda, 
and the United States. The theme of the program was “In-
tegrating Intelligence, Counterterrorism Strategies, and 
Special Operations to Combat Terrorism,” with an em-
phasis on terrorist threats and counterterrorism strategies 
pertaining to countries in Africa.  

Mr. Terrence Ford, Director of Intelligence, USAFRI-
COM; Brigadier General Peter Magosi, Director of Mili-
tary Intelligence for Botswana Defense Force; and JSOU 
President, Dr. Brian Maher, gave keynote addresses pre-
senting various expert perspectives on African security 
concerns and methods of regional as well as international 
engagement. Alumni from JSOU and NIU shared their 
perspectives, opinions, and experiences, coming together 
on the final day to discuss the way forward in engagement 
and combating terrorism in Africa.

NIU Faculty Seminar with the Korean Defense  
Intelligence Agency 
Four faculty members traveled to the Korean Defense Intelli-
gence Agency (KDIA) in Seoul, Korea, from July 23 through 
26. The overall theme of the seminar was “The Challenges 
of Intelligence Analysis,” with subthemes including “Ana-
lytic Transformation in the U.S. Intelligence Community,” 
“Structured Analytic Techniques,” and “Techniques of Esti-

mation.” Thirty-five participants attended from the KDIA, 
including analysts, operations chiefs, strategic planners, and 
others. The NIU delegation also met with the Director of 
KDIA, who expressed appreciation for the exchange of dia-
logue between NIU and KDIA.

August International Intelligence Fellows Program
Fellows attending the 14th iteration of NIU’s Interna-
tional Intelligence Fellows Program (IIFP) from August 
15 through 30, 2012, came from the Bahamas, Botswana, 
Bulgaria, Burkina Faso, Burundi, Egypt, Hungary, India, 
Jordan, Kenya, Malaysia, Mexico, Montenegro, Nepal, 
Oman, Pakistan, Senegal, Serbia, Slovakia Republic, Swit-
zerland, Uganda, Yemen, and the United States. 

The keynote speakers were Frank J. Cilluffo, Director of 
George Washington University’s Homeland Security Pol-
icy Institute, and S. Leslie Ireland, Assistant Secretary for 
Intelligence and Analysis, U.S. Department of the Trea-
sury. Six NIU faculty members briefed the Fellows in their 
areas of expertise, while other faculty members facilitated 
breakout sessions.

Foreign Delegations at NIU
The Center for International Engagement facilitated sev-
eral visits from senior-level international delegations this 
year. Often a component of a formal, broader visit to the 
DIA, these visits enabled the University to showcase its 
future-focused intelligence education and engagement 
initiatives. The University’s substantive international en-
gagement with foreign delegations directly strengthened 
foreign intelligence relationships to help meet today’s 
global security challenges. 

Georgia—September 2011
Mr. Nukri Endeladze, Acting Director of Military Intel-
ligence, and Major Irakli Tchitchinidze, Head of the Ana-
lytic Branch, Department of Military Intelligence, visited 
NIU with Lieutenant Colonel Patrick McGee, Marine At-
taché, U.S. Defense Attaché Office, Tbilisi. The purpose 
of the visit was to familiarize Mr. Endeladze and Major 
Tchitchinidze with NIU’s mission, curriculum, and inter-
national education opportunities. They received briefings 
from NIU’s Schools and CIE, and an NIU overview from 
Dr. Studds. 
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Romania—October 2011
Lieutenant General Georghe Savu, Director General of 
the General Directorate for Defence Intelligence, and 
his accompanying delegation spent a day at NIU in or-
der to become better acquainted with the University and 
strengthen partnerships between Romania and NIU. The 
delegation met with Dr. Ellison, President, NIU, and re-
ceived briefings from the School for Intelligence Studies, 
the School of Science and Technology Intelligence, the 
Center for Strategic Intelligence Research, and the Center 
for International Engagement. 

Naval Staff College—March 2012
A delegation of 40 mid-grade international officers from the 
U.S. Naval War College’s Naval Staff College visited NIU. 
They received a DIA Overview brief, as well as briefings 
from NIU faculty members. The visit not only better ac-
quainted these officers with the DIA mission, but also intro-
duced them to NIU’s international education opportunities. 

Saudi Arabia—May 2012
Nineteen students from the Kingdom of Saudi Arabia’s 
War Course (SWC) visited NIU to learn about an intel-
ligence university’s curriculum as they build their own 
intelligence education program. After the Provost wel-
comed the group, they received a DIA Roles and Missions 
briefing, as well as overview briefings from the College 
of Strategic Intelligence, the School of Science and Tech-
nology Intelligence, the Center for Strategic Intelligence 
Research, and the Center for International Engagement.

FVEYS Certificate Course—September 2011
4 U.S. Participants
4 FVEY Participants
February International Intelligence Fellows Program

19 Fellows (18 International + 1 U.S.)
36 Speakers (7 NIU Faculty)

Georgia Analysis Seminar—February 2012

48 Georgian civilian and military attendees
4 Faculty Speakers
Balkans Intelligence Chiefs Conference—April 2012

45 International Attendees 
11 NIU/Faculty Attendees

International Intelligence Fellows Program—May 2012

21 Fellows (19 International + 2 U.S.)
40 Speakers (6 NIU Faculty)

Continuing Engagement Symposium—June 2012

39 Alumni (15 Countries)
11 Speakers

Korean Defense Intelligence Agency Analysis  
Seminar—July 2012

35 KDIA Participants
4 Faculty Speakers

International Intelligence Fellows  
Program—August 2012

22 Fellows (20 International + 2 U.S.)
37 Speakers (6 NIU Faculty)

Table 3: International Intelligence Fellows Program Participants AY 
2011–2012

Office of Institutional Advancement  
and Outreach

Personnel
During AY 2011–2012, the NIU Outreach Office hired 
as Director of Outreach and Alumni Affairs a graduate 
of the University who has more than two decades of ex-
perience. The Outreach Office was also able to place an 
individual in the State Department’s Office of Intelligence 
and Research, the office that is the IC executive agent for 
analytic outreach, to serve as the Chief of the IC Associ-
ates Program. The Outreach Office faces some personnel 
challenges due to the restrictions on hiring a replacement 
for an individual who retired, though it was able to obtain 
contractor support to cover the staff officer duties. In ad-
dition, two contractor positions were realigned from the 
Office of the Provost to the Outreach Office to provide 
web and graphic arts support to the NIU marketing effort.

Marketing
The Outreach Office took the lead in moving NIU toward 
a strategic approach to marketing in support of the goals 
of the University’s 2014–2018 Strategic Plan. Using con-
tract funding that became available late in the fiscal year, 
the Outreach Office contracted with a marketing firm to 
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develop an advertising campaign with a consistent brand 
and message and a long-range strategic marketing plan, 
and to identify means by which NIU can inform its key 
stakeholders of the University’s vision of “being the center 
of academic life for the Intelligence Community.” One of 
the desired results of the marketing plan is to achieve a 
student body mix that better represents the entire Intelli-
gence Community—civilian as well as military. The mar-
keting plan will be executed beginning in AY 2012–2013.

Alumni
During AY 2011–2012, the Outreach Office took the 
University’s first concrete steps toward building a campus 
community that includes its former students and staff. 
To break the string of 24 consecutive months of silence 
to the alumni cadre, the new Director of Outreach and 
Alumni Relations engaged NIU alumni through emails 
and phone calls, and with alumni-specific pages on the 
NIU websites. Since November, more than 300 alumni 
have reconnected with NIU, up from zero the year before. 
To date, the Outreach Office staff have accumulated more 
than 1,200 alumni email addresses—organized by gradu-
ation years—to facilitate targeted communications and 
peer group networking. The staff continues to build that 
number, with the goal of doubling the number of alumni 
contacts by August 2013.

The Outreach Office’s work with alumni has benefited 
other offices in the University:  

●● More than 300 records have been updated or verified  
 in the Enrollment Office. 

●● Alumni experts have been referred to the faculty for  
 use as guest speakers or subject matter experts, or to 
 participate in conferences.

●● Alumni success stories and testimonials have been  
 provided to the Office of Institutional Effectiveness  
 and published in the DIA InterComm, Communiqué,  
 and elsewhere, as alumni anecdotes provided growing  
 evidence of NIU’s impact on the IC.

●● The guest speaker for the Convocation for the Class 
 of 2013 was John Halinski ’87, currently serving as the 
 Deputy Administrator, Transportation Security Ad- 

 ministration. Among the honored guests was Mr. 
 Stretch ’63, a member of the first class to graduate  
 from what was then the Defense Intelligence School. 
 He is still working at the Defense Intelligence Agency.

Foundation Relations
In AY 2011–2012, NIU took carefully measured steps to 
establish strong and proper relations with the newly creat-
ed National Intelligence University Foundation (NIUF). 
The NIUF, established in July 2011, is a 501(c)(3) non-
profit corporation affiliated with the Armed Forces Com-
munications and Electronics Association International 
(AFCEA). The Foundation’s mission is “to foster, encour-
age, and promote the educational, scientific, literary, and 
charitable purposes of the National Intelligence Univer-
sity (NIU); and to promote philanthropy in support of 
the NIU.”  

The Vice President for Outreach and the Director of Out-
reach and Alumni Relations, both of whom have been for-
mally appointed Federal Liaisons to the NIU Foundation, 
facilitated several concrete actions by the NIU Foundation 
to support NIU activities during AY 2011–2012. Work-
ing closely with the DIA General Counsel on each event 
or activity, the Foundation provided a reception at the Au-
gust 29 Convocation for the Class of 2012 and sponsored 
light refreshments for the Board of Visitors meetings in 
January and June. Additionally, the Foundation arranged 
for a vendor to make customized diploma frames available 
for sale to the Class of 2012.  

NIU President, Dr. David Ellison, addressed the first 
meeting of the NIUF Board on July 22, 2012, at the invi-
tation of the Chairman of the NIUF’s Board, former DNI 
Mike McConnell (who is an alumnus from the Class of 
1971). Dr. Ellison provided a general NIU information 
briefing to the NIUF Board. He declined an invitation to 
serve as an ex-officio member of the Foundation’s Board, 
preferring to keep a clear line between his responsibilities 
as NIU President and the activities of the NIUF Board.

Website Management
In AY 2011–2012, the Outreach Office led a successful 
six-month, cross-departmental effort to improve the con-
tent, appearance, and functionality of its websites. As a 
result of this effort, for the first time in seven years, all 
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three of the NIU websites—on unclassified, Secret, and 
Top Secret networks—were up to date, with synchronized 
content.  

One of NIU’s unique challenges is that, unlike most uni-
versities, it must maintain three websites: NIU has an 
unclassified website, a second website on the Top Secret 
network, and a third on the Secret network. Most of the 
content for the three sites was written at different times, 
by different people, in different styles, which resulted in 
an information challenge: three different descriptions of 
NIU and its programs. 

This web renewal effort was an important step in support 
of NIU’s strategic marketing effort. NIU websites are the 
University’s most visible information face to the outside 
world and are where many first impressions of the Uni-
versity are formed. The three NIU websites received more 
than 7 million hits in AY 2011–2012, and according to 
statistics provided by the Office of Institutional Effective-
ness, 98 percent of the incoming students in the Class of 
2012 visited the website before arrival. 

Beginning in October 2011, the Web Content Commit-
tee, made up of representatives of each office in the Univer-
sity and chaired by the Director of Outreach and Alumni 
Relations, established a plan for correcting and improving 
the websites, beginning with the unclassified network, fol-
lowed by the Top Secret site, and then the Secret site. They 
also established priorities for the specific actions required. 
The first priority was to fix all errors, broken links, and 
content inconsistencies on all three websites. The second 
priority was to add new content, and the third priority 
was to improve and upgrade the functionality and appear-
ance of the sites. To ensure consistency in messaging, Web 
Content Committee members were directed to look first 
at language in official printed material (such as the cata-
log, annual report, strategic plan, and student handbook) 
when drafting content for the web. The renewal resulted 
in hundreds of corrections, repair of broken links, remov-
al or replacement of outdated material, and reordering of 
misplaced content. 

By June 2012, the website renewal process was completed, 
and the University now has an attractive, up-to-date web 
presence on all three web domains and a coherent gov-

ernance process for ensuring this important information 
conduit is well managed, moving forward.

Outreach to DoD Professional Education Schools
In early July, the Vice President for Outreach hosted a 
two-day meeting at NIU for the IC representatives who 
serve on the faculties of all of DoD’s Intermediate and Se-
nior-level Joint Professional Military Education (JPME) 
schools. This session had several purposes: to facilitate 
closer collaboration among the IC representatives at 
those schools, to facilitate collaboration between the IC 
representatives and NIU to allow them to better present 
intelligence-related topics, to determine what a gradu-
ate of DoD JPME schools should know about the role 
of intelligence in the development and implementation 
of national security strategy and policy/theater strategy 
and operational art, and to explore how best to teach in-
telligence-related topics in an unclassified venue and to a 
student body that includes allied officers and uncleared ci-
vilians. DIA Deputy Director David Shedd met with the 
group and discussed the importance of their role in instill-
ing a culture of integration throughout the community. 
Mr. Shedd stressed the critical importance of education 
and training as budgets get tighter, and encouraged the IC 
representatives to expand their integration and outreach 
efforts to both domestic and foreign partners. 

The IC representatives returned to their schools, formed 
informal intelligence working groups, reviewed the cur-
rent intelligence-related content of core and elective 
courses, and identified gaps between the current instruc-
tional material and what the group agreed should be cov-
ered. They are now working to develop proposals to fill 
those gaps.

National Intelligence University—in fulfillment of its 
responsibility to “provide a service of common academic 
concern to the Intelligence Community”—has offered to 
provide reach-back support to all of the IC agency repre-
sentatives serving on the faculties at the JPME schools. 
To that end, NIU will establish a link on its Blackboard 
system and provide guest accounts to all the IC represen-
tatives on the faculties of those schools, allow them to post 
copies of the intelligence-related course material on that 
site (so everyone can share good ideas for topics, readings, 
speakers, etc., with one another), review any intelligence 
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related course material developed by the IC representa-
tives at the JPME schools to make sure it is doctrinally 
correct and up-to-date, provide subject-matter experts 
where requested for intelligence-specific topics, and host 
future professional development sessions for the IC agen-
cy representatives on the faculties of all the JPME schools.

The NIU Outreach Office continues to work with the 
Naval Postgraduate School (NPS) on a joint effort to of-
fer an International Masters in Public Administration, 
which will initially include a course on the management 
of intelligence (which will eventually grow to become a 
concentration within the I-MPA program). In addition, 
the NIU Outreach Office has facilitated contacts with the 
Naval Postgraduate School’s office in the National Capital 
Region, with the goal of leveraging the highly qualified 
NPS faculty and research staff and collaborating on devel-
oping an Executive Masters in Public Administration that 
would be made available to rising seniors across the Intel-
ligence Community. NIU has also established a chair on 
the faculty of the Naval Postgraduate School in Monterey, 
California. In AY 2013, this individual will become part 
of the NIU Outreach Office (like the DIA chairs at the 
War Colleges, discussed below).

DIA Chairs at the War Colleges

The DIA chairs serving on the faculties of the National 
War College, Eisenhower School (formerly Industrial 
College of the Armed Forces), Joint Forces Staff College, 
Naval War College, Army War College, Marine Corps 
University, and Air University are all assigned to the Out-
reach Office of the National Intelligence University. These 
individuals are competitively selected to serve a three-year 
rotational assignment at these schools, for which they re-
ceive “joint Intelligence Community credit” (a prerequi-
site for selection to the senior executive ranks). Because 
of their affiliation with NIU, they are well positioned to 
leverage the expertise of the University’s faculty to ensure 
they have access to the best possible intelligence-related 
instructional materials at the schools where they teach. 
In all but one of these schools, the DIA chair is now the 
senior of all the Intelligence Community representatives 
serving on the faculty; as such, they have taken a lead-
ership role in the establishment and functioning of the 
informal intelligence working groups mentioned above.

At the National Defense University (NDU), NIU’s Vice 
President for Outreach (who also serves as the DIA Ex-
ecutive Representative to NDU) arranged for a half day 
of presentations to the International Fellows who will be 
attending the colleges of that University. This included a 
discussion with Mr. David Shedd, DIA Deputy Direc-
tor; a panel of senior executives from across the Defense 
Intelligence Agency (including NIU); the DIA roles and 
missions briefing; and presentations about NIU’s Interna-
tional Intelligence Fellows Program and DIA’s Combined 
Strategic Intelligence Training Program. More than 100 
allied officers who are attending the National War Col-
lege, Eisenhower School, College of International Secu-
rity Affairs, and Joint Forces Staff College were able to 
participate.

At the end of AY 2011, the DIA chair on the faculty of 
the Army War College completed his tour of duty at that 
school. In collaboration with the Army War College lead-
ership and NIU leadership, a highly qualified replacement 
was selected and was in place prior to the start of AY 2012. 
At the request of the leadership of the schools, the DIA 
chairs on the faculties of the National War College, Joint 
Forces Staff College, Marine Corps University, and Air 
University were extended to permit them to serve through 
the end of AY 2013. The DIA chair on the faculty of the 
Naval War College was selected by the leadership of that 
school to become an associate professor (under the provi-
sions of Title 10), and a search is underway to identify his 
replacement.

University Statistics

Office of Institutional Effectiveness

The Office of Institutional Effectiveness (OIE) serves as a 
resource to provide information for the University’s deci-
sion-making process through a variety of data-gathering 
tasks, research projects, and analytic or assessment activi-
ties. It provides leadership and coordination in the areas 
of data collection and analysis, institutional research, and 
outcomes assessment, in support of University planning, 
resource allocation, the continuous improvement of edu-
cational programs, and the achievement of the University 
mission, goals, and objectives.
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OIE serves as the central office for maintenance of data 
regarding NIU students, faculty, and staff as well as insti-
tutional programs, services, and operations.

OIE is committed to providing quality services to in-
ternally support University and departmental planning, 
while also coordinating and maintaining reporting re-
quirements for external agencies and organizations.

The evolving range of functions and services provided by 
OIE includes the following:

●● Ongoing analysis of current data practices and needs 

●● Supporting campus stakeholders through institutional  
 research consulting, data gathering, and analysis 

●● Supporting faculty and academic leadership in the  
 assessment of student learning and institutional  
 assessment

●● Playing a convening role across boundaries within the  
 University around issues of data integration and  
 improved data systems and processes

●● Preparing and submitting information, official reports,  
 and data files to ensure the University’s accreditation  
 and accountability, continuous course and program- 
 matic improvement, and stakeholder engagement

●● Maintaining and improving processes for reporting  
 essential University statistics to external stakeholders  
 and essential basic information to internal stakeholders

●● Applying knowledge of emergent research methodolo- 
 gies for assessment and decision support.

Under the principal purview of the Office of the Provost, 
OIE collaborates closely with the University’s faculty gov-
ernance and senior leadership, the College of Strategic 
Intelligence, the School of Science and Technology Intel-
ligence, Academic Centers, the Center for Strategic In-
telligence Research, the Center for International Engage-
ment, University Operations, the Office of Institutional 
Advancement, and the Office of the President to maintain 
Middle States accreditation.

Office Goal
The primary goal of the OIE is to aid in the accountabil-
ity of NIU to its constituents, both internal and external. 
This is accomplished through the collection, analysis, and 
reporting of data and information in order to measure the 
progress of the University in carrying out assigned func-
tions and to provide the basis for informed decision-mak-
ing and planning. 

Outcomes Assessment, Institutional Planning, and Re-
source Allocation
Accreditation standards increasingly address outcomes 
assessment and institutional effectiveness issues. Beyond 
externally imposed demands, NIU has already recog-
nized the need to develop more and better measures in 
these areas. OIE is currently involved in assisting in the 
development of key indicator reports and linking strate-
gic planning efforts to budgeting. Because NIU’s Middle 
States Periodic Review Report is due June 1, 2013, there 
is recognition of the importance of tying the new strategic 
planning goals into institutional planning, outcomes, and 
resource allocation.

The Vice President of Finance and Administration is work-
ing closely with the Director of Institutional Effectiveness 
to play an important role in tracking and measuring the 
University’s Strategic Plan success over the next two years, 
and integrating Strategic Plan progress evaluation with 
outcomes assessment, institutional planning, and budget-
ing. Senior leadership will track Strategic Plan goals in 
collaboration with representatives across divisions, and 
will report on their progress to the University’s President.

NIU Assessment Council’s Review of Assessment Plans
In 2012, the College, School, Centers, Departments, and 
Units are expected to provide the Director of Institutional 
Effectiveness and the NIU Assessment Council with an 
annual update that summarizes progress. The College, 
School, Centers, Departments, and Units may submit an 
updated version of their assessment plan (documenting 
recent activity) to fulfill this request. The Director of In-
stitutional Effectiveness, along with the NIU Assessment 
Council, will review the updates, provide feedback, and 
report to NIU Senior Leadership on overall progress.
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Most Departments and Units get feedback from a group 
or person within their college/school/division who re-
views plans. In addition, the OIE team is available to the 
Departments and the deans, should they want assistance 
with understanding how to more effectively use the learn-
ing outcome and assessment process to better meet their 
goals. Deans have the ultimate authority for ensuring that 
Departments make adequate progress on implementing 
assessment plans. 

When reviewing plans, the focus is on the degree to which 
units are actively working to identify the strengths of their 
programs and areas for improvement, and then using that 
information effectively. Thus, the ideal department is not 
necessarily one that demonstrates that it meets all of its 
learning goals. Departments that can demonstrate that 
they know the strengths and weaknesses of their program, 
and are actively working to make improvements to their 
program, are considered successful.

Support for Learning Outcomes and Assessment 
Support for promoting learning outcomes and assessment 
comes in many forms:

●● OIE provides academic affairs support to Departments 
 and Programs that are interested in advancing assess- 
 ment efforts. It can work with Departments and  
 Programs to find data that can best meet their needs,  
 and it can help Departments and Programs access  
 institutional data (such as student or course profile  
 information) or survey data that are specific to their 
 unit. The office also provides advice and support in  
 cases where units would like to use more quantitative 
 or qualitative methods. In addition, the OIE is  
 responsible for advancing the University’s accredita- 
 tion efforts and can assist Departments and Programs 
 that wish to better understand accreditation expecta- 
 tions. The OIE Director is the Chairperson of the NIU 
 Assessment Council and helps to coordinate the work 
 of the Council with the other units on campus.

●● The members of the NIU Assessment Council are 
 available to provide one-on-one assistance to Depart- 
 ments and Programs that need help with developing 
 learning outcomes, designing assessment strategies, 
 and implementing plans. The NIU Assessment Council  

 works in conjunction with OIE to ensure that the  
 administrative team, faculty, and professional staff have 
 the resources that they need to be successful. Any ques- 
 tions or concerns about the process can be addressed to  
 the Council.

Institutional Research Initiatives

The Director of Institutional Effectiveness is working 
with the College of Strategic Intelligence Studies, the 
School of Science and Technology Intelligence, the Cen-
ter for Strategic Intelligence Research, Center for Inter-
national Engagement, and administrators to implement 
DIAD 3200.100, Human Subjects Research Manage-
ment Plan; create an Office of Human Subjects Research 
Protection; implement training modules; and develop an 
NIU Institutional Review Board and DIA Institutional 
Review Board. These research initiatives will ensure that 
all research conducted at the University and DIA com-
plies with international ethical standards and assurances. 
NIU and DIA protect the rights of all human subjects in 
conducting research, as expressed by Federal Regulation 
45 CFR 46 and DoD Directive 3216.02, Protection of 
Human Subjects and Adherence to Ethical Standards in 
DoD-Supported Research. 

All DIA employees engaging in Human Subjects Re-
search, as well as NIU faculty and students, are required 
to complete the Collaborative Institutional Training Ini-
tiative (CITI) and DoD Human Research Protection Pro-
gram eLearning on AGILE, which educates them to be 
aware of how human subjects must be informed, willing, 
and protected when involved with research. During AY 
2011–2012, the Human Subjects Research Team worked 
with Human Capital’s Office of Learning and Career 
Development (HCL) to design and set up DoD Human 
Research Protection Program Annual Refresher Training 
eLearning on AGILE. The Director of Institutional Ef-
fectiveness serves as the Human Protections Administra-
tor for the Human Research Protection Program/Institu-
tional Review Boards, ensuring that appropriate oversight 
mechanisms, policies, and procedures have been imple-
mented to guarantee compliance and assurance with the 
Department of Health and Human Services (DHHS) and 
DoD determinations of the IRBs.
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Table 4: NIU Enrollment Trends AY 2001 - 2012

NIU Enrollment  

Total University enrollment has increased 80 percent 
from 2001 to 2012. Of the full-time students, 82 percent 
are from the military services and 18 percent are from ci-
vilian agencies. Among the part-time students, 34 percent 
are from the military services and 66 percent are from ci-

vilian agencies. The University experienced a decline in 
enrollment (2009–2010) following the discontinuance of 
the Strategic Intelligence Certificate Program and adjust-
ments to the thesis timeline. With continued changes to 
its academic programs, the University was able to regain 
enrollment numbers, resulting in a 23.3 percent increase 
in enrollment from 2010 to 2012. 

398 414
475 474

619 645

739
692

580
624

730 715
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NIU Class Profile for Academic Year 2012-2013

Table 5 shows the total number of students enrolled in graduate and undergraduate programs as of the annual census 
date of 15 October 2011: 696 Master of Science of Strategic Intelligence degree students and 34 Bachelor of Science in 
Intelligence degree students.

Table 5: NIU Class Profile 2012-2013
MSSI Program—Full-time and Thesis-Only

Military

133   
Full-Time 
Graduate  
Students  
Accepted

36 Thesis-  
Hours- 
Only  

Students  
Accepted

Civilian

54  
Full-Time 
Graduate  
Students  
Accepted 

55 Thesis-
Hours- 
Only  

Students  
Accepted 

U.S. Air Force 34 6 Af-Pak Hands 7 0
U.S. Air Force Reserve 2 0 Air Force Office of Special 

Investigations
5 2

U.S. Air National Guard 2 0 Central Intelligence Agency 1 0

U.S. Army 77 18 Defense Intelligence Agency 15 13
U.S. Army National Guard 0 2 Department of the Army 0 2
U.S. Army Reserve 0 2 Department of Defense (other) 0 3
U.S. Coast Guard 6 2 Department of Justice (other) 0 1
U.S. Marine Corps 4 2 Department of Health and  

Human Services
0 1

U.S. Marine Corps  
Reserve

0 2 Department of  
Homeland Security

2 1

U.S. Navy 8 2 Department of State 10 4
Drug Enforcement  
Administration

0 2

Federal Bureau of  
Investigation

2 6

National Geospatial-  
Intelligence Agency

6 7

National Security Agency 3 7
Naval Criminal  
Investigative Service

1 0

Office of Naval Intelligence 2 4
U.S. Army Intelligence and 
Security Command

0 1

U.S. Congress 0 1
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Table 5: NIU Class Profile 2012-2013 (continued)
MSSI Program—Part-Time

Military

116  
Graduate  
Students  
Accepted

Civilian

185  
Graduate  
Students  
Accepted

 U.S. Air Force  23 Air Force Office of Special 
Investigations

 3

U.S. Air Force Reserve 5 Central Intelligence Agency 1
U.S. Air National Guard 1 Defense Intelligence Agency 46
U.S. Army 17 Defense Threat Reduction 

Agency
1

U.S. Army Reserves 9 Department of the Army 1
U.S. Army National Guard 13 Department of Defense (other) 7
U.S. Coast Guard 3 Department of Energy 1
U.S. Coast Guard Reserve 3 Department of Health and  

Human Services
1

U.S. Marine Corps 10 Department of Homeland 
Security

12

U.S. Marine Corps  
Reserve

6 Department of the Interior 1

U.S. Navy 13 Department of State 18
U.S. Navy Reserve 13 Department of Treasury 2

Drug Enforcement  
Administration

1

Federal Bureau of Investigation 27
Missile Defense Agency 1
National Geospatial-  
Intelligence Agency

28

National Security Agency 25
Naval Criminal Investigative 
Service

2

Office of the Director of  
National Intelligence

1

Office of Naval Intelligence 4
U.S. Capital Police Department 1
U.S. Secret Service 1
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Table 5: NIU Class Profile 2012-2013 (continued)
MSTI Program 

Military

25 
Graduate  
Students  
Accepted

Civilian

13 
Graduate  
Students  
Accepted

 U.S. Air Force  8 Air Force Office of Special 
Investigations  1

U.S. Army 11 Defense Intelligence Agency 3

U.S. Coast Guard 3 Department of Homeland 
Security 1

U.S. Marine Corps 2 Department of Navy 1
U.S. Navy 1 Department of State 2

National Security Agency 3
Office of the Director of  
National Intelligence 2

BSI Program 

Military 20 
Students Accepted Civilian 6  

Students Accepted
U.S. Air Force 5 Central Intelligence Agency 1
U.S. Army 4 Defense Intelligence Agency 2

U.S. Coast Guard 1 Marine Corps Intelligence 
Activity 1

U.S. Marine Corps 8 National Security Agency 1
U.S. Navy 2 Office of Naval Intelligence 1
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Table 5: NIU Class Profile 2012-2013 (continued)
Certificate Program

Military

15 
Graduate  
Students  
Accepted

Civilian

57 
Graduate  
Students  
Accepted

 U.S. Air Force  8 Air Force Office of Special 
Investigations

1

U.S. Marine Corps 3 Central Intelligence Agency 2
U.S. Navy 4 Defense Intelligence Agency 11

Defense Threat Reduction 
Agency

1

Department of Defense (other) 3
Department of Homeland 
Security

7

Department of Justice (other) 2
Department of State 3
Department of Treasury 1
Drug Enforcement  
Administration

2

Executive Office of the  
President

1

Federal Bureau of Investigation 2
National Geospatial-  
Intelligence Agency

2

National Security Agency 2
Office of the Director of  
National Intelligence

3

Office of Naval Intelligence 2
Office of the Secretary of  
Defense

1

U.S AID 2
Five Eyes 9
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Table 5: NIU Class Profile 2012-2013 (continued)
Academic Centers

European  
Academic  

Center 

SOCOM  
Academic  

Center

National  
Security  
Agency

National  
Geospatial-  
Intelligence  

Agency
29 Students  
Accepted

14 Students  
Accepted

31 Students  
Accepted

30 Students 
 Accepted

U.S. Air Force  6 1 5 4
U.S. Air Force Reserve 1 0 0 0
U.S. Army 2 1 1 3
U.S. Army Reserve 1 0 0 0
U.S. Marine Corps 0 0 2 0
U.S. Navy 2 2 3 0
U.S. Navy Reserve 0 1 0 0
Defense Intelligence Agency 12 7 0 1
Department of Defense (other) 0 1 1 0
Federal Bureau of Investigation 0 1 0 2
National Geospatial-Intelligence Agency 1 0 2 20
National Security Agency 4 0 17 0

Student Diversity

The University draws students from across the federal government, and is therefore committed to federal policies regard-
ing equal employment opportunity. In AY 2009–2010, the University implemented an enhanced process for capturing 
and reporting diversity statistics, and continues to use this process as students arrive each academic year. The diversity 
profile for the graduate and undergradute classes of 2012–2013 is presented in  Tables 6 through 8.
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Table 6: NIU Diversity Profile for the 2012–2013  
Graduate and Undergraduate Classes 

Graduate Students

African American   1.0%
Caucasian    9.1%
Native American/Alaskan   0.0%
Asian/Pacific Islander   0.4%
Hispanic   0.4%
Other/Unknown 89.1%

Undergraduate Students

African American   0.0%
Caucasian 14.8%
Native American/Alaskan   0.0%
Asian/Pacific Islander   0.0%
Hispanic   3.7%
Other/Unknown 81.5%
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Table 7: Graduate Student Age and Gender

Student Gender
2005-
2006

2006-
2007

2007-
2008

2008-
2009

2009-
2010

2010-
2011

2011-
2012

2012-
2013

Male 75% 68% 72% 78% 70% 74% 85% 72%

Female 25% 32% 28% 30% 30% 26% 15% 28%

Student Age

Average 35 36 36 36 35 38 35 35

Range 22-60 22-63 22-59 22-57 22-60 32-44 22-55 21-64

Table 8: Undergraduate Student Age and Gender

Student Gender
2005-
2006

2006-
2007

2007-
2008

2008-
2009

2009-
2010

2010-
2011

2011-
2012

2012-
2013

Male 54% 73% 58% 82% 52% 69% 76% 78%

Female 46% 27% 42% 18% 48% 31% 24% 22%

Student Age

Average 36 37 33 32 31 37 33 32

Range 24-50 21-54 24-49 25-41 23-50 33-41 24-52 24-41

Table 9: Graduate/Undergraduate Student Professional Background

MSSI/MSTI Overall Student Academic Preparation Class of 2012
Average Baccalaureate GPA 3.19

Average GRE Verbal Reasoning Score 534
Average GRE Quantitative Reasoning Score 554

Graduate GPA 3.77
Average GRE Analytical Writing Score 4.1

BSI Overall Student Academic Preparation Class of 2012
Average Entrance GPA* 3.33

*NOTE regarding BSI data: average is based on the student academic files completed as of September 17, 2012.  
Students with academic documents outstanding on September 17, 2012 are not represented.
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AY 2011–12 End-of-Program Survey Results

National Intelligence University Summary of Student Feedback, AY 2011–2012 
Based on Feedback from 524 of 809 Students (65 Percent of the Class of 2011–2012)

Reflecting a high degree of satisfaction, the following are samples of student comments on their NIU experience:

“NIU is the greatest academic and professional development undertaking of my career. I really benefited from NIU’s program. I 
am very appreciative to have received a quality education at NIU. Thank you for an outstanding learning experience!”

“This program was comparable to an Ivy League university’s masters program.”

“The National Intelligence University has been a unique and outstanding experience. I have learned so much about the intel-
ligence community and I’m so grateful to have had this experience.”

“I would recommend this program to others considering formal intelligence education.”

“The National Intelligence University allows for a liberal exposure to the Intelligence Community and its many disciplines. It 
gives students a new lens to view the world, approach security issues, and better knowledge on how threats are addressed.”

“This is an outstanding program! The instructors were great, the diversity was outstanding!!! I will definitely recommend [NIU] 
to my peers.”

 Ninety-five percent of the graduating class 
of AY2011–2012 either “Strongly Agreed” 
or “Agreed” that their NIU experience was 
positive and they would recommend NIU 
to others seeking a classified degree in 
Intelligence. 
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23%

50%

16%

11%
Strongly Agree

Agree

Disagree

Strongly Disagree 

Overall Experience: Faculty Advisor

2012 – 73% Favorable Response

• Happy with Variety of Electives Track 
• Advisor Met with Track/Provided Helpful 

Guidance 

• Faculty Advisor Knowledgeable/Helpful for 
Classification/Markings  

• My Advisor Provided Helpful Guidance

Overall Experience: All Courses

2012 – 91% Favorable Response

37%

55%

7%

1%

Strongly Agree

Agree

Disagree

Strongly Disagree 

• Key Analytic Intelligence Methods Identified
• Interrelationship of Intelligence Providers/Key 

Users Provided 
• Courses Addressed Syllabus Content

• Political, Organizational, and Decision 
Making Theories Applied 

• Course Lineup/Sequencing Supported My 
Education/Learning 
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Thesis
2012 – 85% Favorable Response

30%

55%

10%

5%

Strongly Agree

Agree

Disagree

Strongly Disagree 

• Helps to Understand Intelligence 
Research/Academic Rigor

• Formulate Questions/Perform Systematic Data 
Collection to Test/Explore Thesis Hypothesis.

• Thesis Committee Structure Works Well
• Thesis Committee Structure Supportive and 

Engaged 
• Thesis Committee Focused on Quality Over 

Completion

Thesis research topics can be selected from many different sources. The majority of students chose their thesis topics 
based on personal interests.

Thesis Topic Selection 2012
Personal Preference 67%

Other 14%
NIU Advisor/Faculty/Mentor 10%
Suggested by Parent Agency 3%

NIU Research Fair 3%
DoD Agency Listing 1%

Intelligence Community Agency Listing 1%
Suggested by Parent Service 1%

DoD Agency Website 0%
Intelligence Community Agency Website 0%

NIU Listing 0%
NIU Website 0%
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BSI Capstone
2012 – 82% Favorable Response

27%

55%

11%

7%

Strongly Agree

Agree

Disagree

Strongly Disagree 

• Applies Course Knowledge/Analytical 
Research/Presentation Methods. 

• Subject Topical/Of Interest to the IC. 

• Group Environment/Requirements Enhance 
Experience. 

2012 – 62% Favorable Response

Part-Time Students

62%

38%

• Part-time Advisor Provided Support
• Communications Received in a Timely 

Manner

• Felt a Part of the NIU Student Body
• Satisfied with Electives
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DSP Speaker Type Preference

Distinguished Speaker Program (DSP)

TYPE PREFERENCE
Balance Intelligence 

Professionals/Academic Speakers 38%

Mostly Intelligence Professionals 35%

Slightly More Intelligence Professionals 22%

Slightly More Academic Speakers 2%

Mostly Academic Speakers 3%

12%

38%

29%

21%

Strongly Agree

Agree

Disagree

Strongly Disagree 

2012– 51% Favorable Response

Distinguished Speaker Program (DSP)

Valuable Learning Experience/Contributed to 
Professional Development
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2012 – 91% Favorable Response

NIU Core Education

44%

47%

7%

2%

Strongly Agree

Agree

Disagree

Strongly Disagree 

• Prepared for Future Leadership
• Increased Critical Thinking
• Improved Communication Skills
• Appreciation for Intelligence Enterprise Complexity
• Improved Understanding of Intelligence 

Concepts/Challenges

• Encouraged Collaboration/Teamwork
• Improved Ability to Organize Ideas/Information
• Academic Rigor/Challenge
• Improved Understanding of 

Intelligence/Ethics/Responsibility

2012 – 83% Favorable Response

School of Science and Technology Intelligence

32%

51%

15%

2%

Strongly Agree

Agree

Disagree

Strongly Disagree 

• Provided  Adequate Access to Subject Matter 
Experts in Intelligence/Scientific 
Communities

• Provided Adequate Resources to Conduct 
S&T Research
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Center for Strategic Intelligence Research (CSIR)

15%

65%

15%

5%

Strongly Agree

Agree

Disagree

Strongly Disagree 

2012 – 80% Favorable Response

• Provides useful information to students on aspects of 
research design, human subjects review, and publishing 
through brownbag seminars, the CSIR Blackboard Tab, and 
the NIU Thesis Database

• Publishes exceptional and timely books on strategic 
intelligence via the National Intelligence Press 

• Serves as an important hub of intelligence research 
collaboration with the IC and academia, through the 
NIU and ODNI Fellows Programs and other 
collaborative projects

• Improves strategic thinking and integration in the 
intelligence community through education, 
collaborative research, and publishing 

2012 – 87% Favorable Results

Registration and Admissions 

39%

48%

11%

2%

Strongly Agree

Agree

Disagree

Strongly Disagree

• Admissions Material 
Accurate/Comprehensive

• Students from a Variety of Services/Agencies

• Able to Obtain Registration Assistance
• Able to Register Using Jenzabar/JWICS
• Registration Issues Resolved
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2012 – 82% Favorable Response

Operations & Student Services: Education Technology

• Overall Satisfaction
• Support Person Courtesy
• Timely Service

• Support Person Knowledge/Ability
• Technical Support Received

YES NO

27% 73%

Utilize Computer Labs

52%

30%

14%

2% 2%

Excellent

Good

Neutral

Fair

Poor

Operations & Student Services: Security

2012- 90% Favorable Response

• Staff Professional/Courteous
• Classification and Marking 

Briefing Helpful

• Briefing/Training Helpful
• Issues Dealt with Efficiently/Timely

28%

62%

8%

2%

Strongly Agree

Agree

Disagree

Strongly Disagree 
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2012- 74% Favorable Response

John T. Hughes Library

• Online Resources Adequate
• Library Collection Adequate

• Staff Courteous/Accessible
• Library Rules Clear/Understandable

29%

45%

22%

3% 1%

Strongly Agree

Agree

Neutral

Disagree

Strongly Disagree 

10%

55%

34%

Procedures & Availability
33% Improvement in Availability

13%

54%

87%

46%

0%

10%

20%

30%

40%

50%

60%

70%

80%

90%

100%

Clear Procedures Text Books 
Unavailable Prior to 

Course Start

No

Yes

Communication Preference for
Book Issues of Book Return Information

John T. Hughes Library: Text Book Distribution
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Overall Experience: NIU

16%

84%

Will Continue to Interact 
in an Alumni Capacity 

5%

95%

Overall Experience Positive 

5%

95%

Would Recommend NIU

95% Favorable

The overall experience of 95 percent of students at NIU is positive, and 84 percent of these students plan to continue 
to interact with the NIU in an alumni capacity.
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STATEMENT OF ACCREDITATION STATUS 
NATIONAL DEFENSE INTELLIGENCE UNIVERSITY 

Department of Defense 
Washington, DC 20340-5100 

Phone: (202) 231-3344; Fax: (202) 231-4977 
www.ndic.edu

Chief Executive Officer: Dr. David R. Ellison, President  
INSTITUTIONAL INFORMATION

Enrollment (Headcount): 34 Undergraduate; 615 Graduate
Control: Public
Affiliation: Federal
Carnegie Classification: Special Focus - Other Special-Focus Institutions
Degrees Offered: Bachelor’s, Master’s 
Distance Education Programs: No
Accreditors Approved by U.S. Secretary of Education: n/a

Instructional Locations

Branch Campuses: None

Additional Locations: Grad Ctr at the Natl Geospatial-Intel, Washington, DC; National Security  
Agency, Fort George G. Meade, MD

Other Instructional Sites: European Academic Center, Molesworth, England; National Defense Intelligence 
College, Washington, DC

ACCREDITATION INFORMATION

Status: Member since 1983

Last Reaffirmed: June 26, 2008

 Most Recent Commission Action:

June 26, 2008: To reaffirm accreditation and to commend the institution on the quality of its self-study  
process and report. The Periodic Review Report is due June 1, 2013. 
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Brief History since Last Comprehensive Evaluation: 
November 19, 2003: To accept the Periodic Review Report, to reaffirm accreditation and to request a progress let-

ter, due by October 1, 2004, documenting (1) further development and implementation of 
a comprehensive plan for the assessment of student learning (particularly for the Bachelor of 
Science in Intelligence program), and (2) evidence accumulated to date that student learning 
assessment information is used to improve teaching and learning. The next evaluation visit is 
scheduled for 2007-08.

April 14, 2004:  Substantive Change Committee - to acknowledge receipt of the substantive change request 
submitted by Joint Military Intelligence College, to include the additional location at the 
Graduate Center at the National Geospatial-Intelligence Agency within the scope of the insti-
tution’s accreditation, and to direct a visit to the additional location by December 1, 2004. The 
Committee reminded the institution of the progress letter requested by October 1, 2004, doc-
umenting further development and implementation of the plan for assessing student learning 
in the Bachelor of Science in Intelligence program, as a component of the college’s existing 
comprehensive student learning assessment plan. The next evaluation visit is scheduled for 
2007-2008

November 17, 2004 To accept the progress letter submitted by the institution. The next evaluation visit is  
scheduled for 2007-08.

March 3, 2005:  To thank the institution for receiving the Commission’s representative and to affirm the inclu-
sion of the additional location at the Graduate Center at the National Geospatial-Intelligence 
Agency within the scope of the institution’s accreditation. The next evaluation is scheduled for 
2007-2008. 

Next Self-Study Evaluation: 2017 - 2018 
Next Periodic Review Report: 2013 
Date Printed: August 16, 20122

2MSCHE Profile does not include enrollment adjustments beyond August 16, 2012/NIU Y 2012-2013  
Final Enrollment #715: 579 MSSI, 38 MSTI, 26 BSI, 72 Certificate Programs

NIU LOCATION

NIU’s Main Campus, DIA Headquarters, 
Joint Base Anacostia-Bolling, Washington, D.C.






