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Introduction
 & History

Created in 1962 during the administration of 
President John F. Kennedy by Secretary of Defense 
Robert S. McNamara, the College represents the 
culmination of efforts that began during the 
Eisenhower administration.  Concerned about 
intelligence coordination, President Eisenhower 
appointed a Joint study group that examined 
the organizational and management structure of 
U.S. foreign intelligence. The final report of this 
group called for the creation of an intelligence 
organization that would represent a focal point for 
all the military intelligence efforts and serve as a 
primary point of contact for military intelligence 
support.

In 1961 President Kennedy and Secretary of 
Defense McNamara agreed with the findings 
of the Joint study group and took an immediate 
interest in its recommendations.  In August of that 
year, President Kennedy authorized the creation of 
the Defense Intelligence Agency (DIA). The DIA 
became responsible to the Joint Chiefs of Staff for 
the integration of Department of Defense (DoD) 
intelligence and counterintelligence operations, 
training programs and career development of 
intelligence personnel. With the formation of 
the DIA, the Office of the Secretary of Defense 
continued the effort to reduce duplicative 
programs and on 27 February 1962, directed that 
DIA establish the Defense Intelligence School 
(DIS).

The mission of the DIS was to enhance the 
preparation of military officers and key DoD 
civilian personnel for important command, staff 
and policy-making positions in national security. 
It also was to prepare military and civilian 
personnel for attaché duty and assist military 
and civilian intelligence personnel in their career 
development.  The first class of the DIS graduated 
in the summer of 1963.

Since its founding, the Defense Intelligence School 
has undergone many changes in its mission 
responsibilities.  In 1968, a Board of Visitors was 
formally authorized and its first recommendation 
included plans to increase the civilian faculty and 
student body and develop an accredited degree.  
In 1973, DIA petitioned Congress to give the 
DIS degree-granting authority. Beginning with 
the 1973-1974 academic year, the School began 
its Master of Science in Strategic Intelligence 
Program. This program became codified with 
Public Law 96-450 in 1980 and was signed by 
President Jimmy Carter. 

In 1983, the Middle States Commission on Higher 
Education accredited the DIS. It was also renamed 
the Defense Intelligence College. The next year, 
it relocated to the Defense Intelligence Analysis 
Center (DIAC) on Bolling Air Force Base.  This 
represented a major change in the College’s 
development and history. The DIAC houses 
mission elements that provide dynamic threat 
assessments for all campaign and contingency 
plans and those elements that provide National 
Intelligence Support.  The role of education and 
research within the DIA is similar to a medical 
school being collocated with hospital. This 
provides a learning environment enjoyed by no 
other national security education program in the 
nation. This aspect of the College’s operation and 
its access to highly classified material remains a 
cornerstone critical to the educational mission of 
the Defense Intelligence College.

With the end of the Cold War in the early 1990s, 
the College began to open enrollment to students 
throughout the Intelligence Community (IC)1 . By 
1993 the College had evening programs, a Military 
Reserve program, and a weekend executive format 
program.

That same year the College changed its name 
from the Defense Intelligence College to the 

1The Intelligence Community (IC) is a federation of executive branch agencies and organizations that work separately and together to conduct 
intelligence activities necessary for the conduct of foreign relations and the protection of the national security of the United States as specified 
in Executive Order 12333 (as amended).
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Joint Military Intelligence College (JMIC). The 
Goldwater-Nichols Act of 1986 mandated a 
greater role of intelligence in military planning, 
operations and education. The JMIC reflected that 
trend and redefined its mission and curriculum to 
focus on supporting Joint military operations. 

The JMIC’s offerings increased in 1997 with 
the introduction of the Bachelor of Science in 
Intelligence degree. This is a fourth year only 
(senior year) program in which the students 
must have a minimum of eighty credit hours 
to enroll. This 57-credit hour program enables 
students to obtain a bachelors degree and advance 
their professional careers within the Intelligence 
Community.

Following the terrorist attacks of September 11th, 
2001, the DoD and the Intelligence Community 
again reassessed the mission of the JMIC. Many 
of the lessons learned from that tragedy focused 
on poor awareness of the increased spectrum 
of conflict and its causes. The geo-political and 
military curriculum that served the nation so well 
in the Cold War needed expansion to include the 
impact of cultures, transnational threats from 
non-governmental organizations, and the global 
spread of deadly technology including WMD 
beyond the control of governments.  

In December of 2006, the Under Secretary of 
Defense for Intelligence issued DoD Instruction 
3305.1 which also changed the name of the College 
from the Joint Military Intelligence College to the 
National Defense Intelligence College (NDIC) and 
broadened its mission. 

From assessing the capability of known and 
potential adversaries, to the study of developments 
in science and technology intelligence, to the 
Constitutional and legal issues surrounding 
homeland security, the NDIC is a strategic and 
critical resource to the entire IC.  Its student body 
reflects that mission; with a strong presence of all 

the military intelligence services, including the 
U.S. Coast Guard, and increasing  representation 
from the CIA, DoD, DNI, FBI, NSA, NGA, DHS, 
DEA, DoE, DoS, Congress, and other agencies, the 
College represents a cross section of the entire IC.  
It is one of the few environments where students 
from multiple agencies of the IC can collectively 
study, reflect, and discuss the issues confronting 
the IC and U.S. national security. 

The education enterprise within the IC continues 
to grow and expand.  On November 1, 2010, 
the Director of the DIA and the President of 
the NDIC formally chartered the Anthony G. 
Oettinger School of Science and Technology 
Intelligence to address compelling technological 
issues facing the Intelligence Community today.  
And on December 16, 2010, the Director of 
National Intelligence requested that the Secretary 
of Defense re-designate the National Defense 
Intelligence College as the National Intelligence 
University (NIU) under the Director of the 
Defense Intelligence Agency (DIA). 

Mission

“Fortified by dynamic research and value-added 
outreach, NDIC is responsible for providing 
RELEVANT, ACCESSIBLE, and CONTINUOUS 
intelligence education to personnel of the 
intelligence agencies, the combatant commands, 
and to any federal employee who seeks to enhance 
professional competence through a better 
understanding of the critical role intelligence plays 
in safeguarding the nation.”

Mission Source Document
(DEPARTMENT OF DEFENSE INSTRUCTION 3305.01)
Prepare Intelligence Community and Combatant 
Command Intelligence professionals, both military 
and civilian, through education and research, 
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to work with skill and dedication in identifying 
and effectively integrating foreign, military, and 
domestic intelligence in defense of the homeland 
and of U.S. interests abroad.

Place a high priority on education and research to 
meet the combat and peacetime intelligence needs 
of the Department of Defense.

Enhance the competence of intelligence 
professionals attending the College, through a 
variety of academic and educational programs, 
which include granting intelligence undergraduate 
and graduate degrees and undertaking and 
disseminating intelligence research in the 
furtherance of those programs, and establishing 
and enforcing appropriate learning standards.

Act as the Department of Defense primary point 
of contact for academic outreach regarding 
intelligence matters.

Contribute to educational and professional career 
development of military and federal civilian 
personnel who are pursuing careers in intelligence, 
defense policy and programs, homeland defense, 
or homeland security.

Continue the expansion of degree-program 
offerings, international programs, research, and 
academic outreach to federal, public, and private 
colleges and universities as part of a continuing 
advancement toward university status.

Vision

Within five years, the National Defense Intelligence 
College will achieve the status of a university and 
will be recognized as the worldwide leader in 
intelligence education.

Strategic Goals

Expand our reputation for academic rigor, sub-
ject matter expertise, and innovative research and 
scholarship for the intelligence enterprise.

Increase the impact and application of research 
published by faculty, students, and research
Fellows within the intelligence and national secu-
rity communities and academe.

Sustain and initiate successful working relation-
ships and partnerships with the national
and international intelligence and national secu-
rity communities, and academe.

Maintain and strengthen collaboration, commu-
nication, and cooperation, within and outside of 
the College, to promote continuous improvement 
and foster a learning community based on respect 
for diversity and academic freedom.

NDIC Organization

In its original charter, NDIC was designated as a 
professional educational institution intended to 
enhance the preparation of selected civilian and 
military officers and key DoD civilian personnel 
for important command, staff and policy-making 
positions in the national and international secu-
rity structure.  For the first three decades of its 
existence, NDIC was led by a military officer, or 
commandant. This position transitioned to a civil-
ian college president in 1994. The NDIC President 
reports to the Director of the DIA but also advises 
the Undersecretary of Defense for Intelligence 
(USDI) and the Director of National Intelligence 
(DNI).  
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NDIC Board of Visitors

The Board of Visitors (BOV), consisting of 12 
members, operates within the guidelines of the 
Federal Advisory Committee Act of 1972 (5 U.S.C., 
Appendix, as amended) and 41 CFR § 102-3.50(d) 
established the Board 5. Board members, appointed 
by the Secretary of Defense, serve as Special 
Government Employees under the authority of 5 
U.S.C. § 3109. As stated in its charter, the Board 
provides the Secretary of Defense, through the 
Under Secretary of Defense for Intelligence 
and the Director, Defense Intelligence Agency, 
independent advice on matters related to mission, 
policy, accreditation, faculty, students, facilities, 
curricula, educational methods, research, and 
administration of the National Defense Intelligence 
College. The Director, Defense Intelligence 
Agency may act upon the Board’s advice and 
recommendations. The Board in partnership with 
the College administration and faculty ensures 
that the institution demonstrates integrity through 
the manner in which it specifies its goals, selects 
and retains faculty, admits students, establishes 
curricula, guides research programs pursues 
relevant service, demonstrates attention to equity 
and diversity issues, allocates its resources, serves 
the intelligence and national security interest, and 
provides the success of its students. Department 
of Defense 3305.01 Instruction details the powers 
and duties of the Board. 

The Board has overseen the process of developing 
the College program to University status within 
the Department of Defense (DoD) as well as the 
Office of the Director of National Intelligence 
(ODNI). It has approved the creating of the School 
of Science and Technology Intelligence and has 
managed the transition of College presidents. It 
is anticipated that the membership of the BOV 
will significantly change as terms expire, and as 
the NDIC transitions to National Intelligence 
University in the next year. 

This past year saw the departure of Dr. Tony 
Oettinger, Chairman of the BOV for the past 23 
years and General James Williams USA (Ret.) 
the former Director of the Defense Intelligence 
Agency who served on the Board for 15 years. 
We are in the process of adding three additional 
members to the Board. 

Admiral Robert Kramek, USCG (Ret.), Chair  
Term Expires: 2013 

Vice Admiral Kevin J. Cosgriff, USN (Ret.)   
Term Expires: 2021 

Joan A. Dempsey      
Term Expires: 2022 

General George Joulwan, USA (Ret.)    
Term Expires: 2012 

N. John MacGaffin III     
Term Expires: 2022

Joann P. DiGennaro      
Term Expires: 2020 

Admiral William O. Studeman, USN (Ret.)   
Term Expires: 2012 

Maureen S. Baginski      
Term Expires: 2019 

MCPOCG Vincent W. Patton, USCG (Ret.)   
Term Expires: 2014

NDIC Leadership

President: Leadership of the College is vested 
in the President, who is also a member of the 
Defense Intelligence Senior Executive Service 
(SES). The President is the chief executive officer 
and charged with overall responsibility for 
managing the College. His responsibilities include 
management of the budget and facilities, as well as 
the education, research, and outreach programs.  
The primary liaison between NDIC and DIA is the 
College President who participates in the various 
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DIA planning functions. In this process, the NDIC 
President must compete with other DIA divisions 
for resources. When those other divisions are 
directly supporting ongoing overseas contingency 
operations, the President is faced with the reality 
that potential increased funding for the College 
means a trade-off in decreased or reduced funding 
for support of ongoing military operations.  He 
is also the primary representative of the College 
to the Intelligence Community, and U.S. federal 
government leadership.

Board of Visitors (BOV):  The Board of Visitors 
consists of 12 members appointed by the Secretary 
of Defense and operates within the guidelines of 
the Federal Advisory Committee Act (FACA). The 
Board is charged with ensuring that the mission of 
the College is implemented, providing guidance to 
its chief executive officer, and reports its findings 
and recommendations to the Secretary of Defense 
through the Director of the DIA.  The Board, in 
partnership with the College administration and 
faculty ensures that the institution demonstrates 
integrity through the manner in which it specifies 
its goals, selects and retains faculty, admits 
students, establishes curricula, guides research 
programs, pursues relevant service, demonstrates 
attention to equity and diversity issues, allocates 
its resources, serves the intelligence and national 
security interest, and provides for the success of 
its students.

Deputy to the President: The Deputy to the 
President is the senior military member of the 
College and serves as the overall link between the 
College and the military services.  He is also the 
President’s designated representative and is the 
ranking official for the College in the President’s 
absence. 

Provost: The Provost is the College’s Chief 
Academic Officer and advisor to the President on 
the content and direction of academic, research, 
and outreach programs. The Provost assists the 

President in the development, execution, review 
and evaluation of all the related activities to 
include academic policy and plans, faculty matters 
both military and civilian, student admissions 
and evaluation criteria, curriculum and support 
resources, applied research, executive liaison 
within the service and Joint intelligence and 
educational communities, and representation 
of the College and DIA in educational forums. 
The Provost oversees the work of the School 
of Intelligence Studies, School of Science and 
Technology Intelligence, the Center for Strategic 
Intelligence Research, Center for International 
Engagement and Institutional Effectiveness.

Director of Institutional Effectiveness: Develops, 
implements, and manages an institutional 
assessment and reporting plan, incorporating 
the latest methodologies designed for outcomes 
assessment in higher education. The Director of 
Institutional Effectiveness reports to the Provost, 
and takes the lead in analyzing academic and 
institutional performance trends, and in collecting 
and reporting outcome data for purposes of 
institutional effectiveness and improvement. The 
Director of Institutional Effectiveness serves as 
the Human Protections Administrator for the 
Human Research Protection Program/National 
Defense Intelligence College’s Institutional Review 
Board (IRB) ensuring that appropriate oversight 
mechanisms, policies and procedures have been 
implemented to guarantee compliance and 
assurance with the DHHS/DoD determinations of 
the IRB.

Director, Office of Institutional Advancement 
and Outreach:  The Director of the Office of 
Institutional Advancement and Outreach directs 
DIA’s engagement with the senior level colleges 
of the Defense Department including National 
Defense University and the military war colleges.  
Responsibilities include management of budget, 
facilities, and education and research programs, as 
well as relationships with outside constituencies.
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Dean of the School of Science and Technology 
Intelligence: The Dean is responsible for daily 
operations of the School’s academic programs: 
the proposed Master of Science and Technology 
Intelligence (MSTI) degree program and research 
and program modifications. The Dean has the 
responsibilities of faculty manning, support, 
and student evaluations. He also jointly directs 
the accomplishment of faculty development, 
governance, scheduling, and student orientation, 
completion of annual publications including the 
Catalog, as well as Student and Policy Handbooks 
with the Dean of the School of Strategic Studies.  
The Dean is supported by the Associate Dean, a 
Program Director, faculty Curriculum Working 
Group, the Academic Policy and Standards 
Committee (APSC), Faculty Administrators, 
Academic Center Program Directors, Senior 
Service Advisors and Track Advisors. 

Dean of the School of Intelligence Studies:  The 
Dean is responsible for daily operations of the 
College’s academic programs: the Master of Science 
of Strategic Intelligence (MSSI) degree program, 
the Bachelor of Science in Intelligence (BSI) 
program, research and program modifications. The 
Dean has the responsibilities of faculty manning, 
support, and student evaluations. He also directs 
the accomplishment of faculty development, 
governance, scheduling, and student orientation, 
completion of annual publications including the 
Catalog, as well as Student and Policy Handbooks.  
The Dean is supported by the Associate Dean, 
the Program Directors, the Academic Policy 
and Standards Committee (APSC), Faculty 
Administrators, Academic Center Program 
Directors, Senior Service Advisors and Track 
Advisors. The Dean is also advised by the faculty 
Curriculum Working Group.

College Centers
NDIC programs in advanced research, publish-
ing, and international outreach are administered 
by these organizations:  

Director, Center for Strategic Intelligence 
Research (CSIR):  The Director directs and edits 
applied research activities, to include working with 
all faculty, students, and Intelligence Community 
analysts, to produce relevant and important 
products (books, papers, and special studies) for 
use in national agency, service, and Joint staff 
offices and classrooms, as well as national college 
and university curricula. The Director and the 
CSIR staff also solicit and develop research topics 
of intelligence interest from the military services, 
intelligence agencies, and Joint commands. The 
Director manages the College’s applied research 
budget for contractual services and on-site research. 
The CSIR Director also disseminates summaries 
of student research results, and provides policy 
program guidance to the Deans, Provost, Center 
Directors, Institutional Effectiveness Director and 
College President on curriculum matters related to 
research, publications and conferences sponsored 
by the College.

The Director for the Center for Strategic 
Intelligence Research also supports the John T. 
Hughes Library.

Director, John T. Hughes Library:  The Director 
of the Library supports both the academic mission 
of the College and the open-source intelligence 
requirements of DIA.  The library has unclassified 
and classified facilities with collections and 
services available to all NDIC students, faculty 
and adjunct faculty. Foreign military officers in 
the College’s International Intelligence Fellows 
Program also have access to the unclassified 
portion of the library.



NDIC / OFFICE OF INSTITUTIONAL EFFECTIVENESS

8

Director, Center for International Engagement: 
Oversees outreach programs including the 
International Intelligence Fellows Program, 
International Symposia, and the Annual 
Conference. He coordinates and facilitates 
development of international and external 
activities for the College and promotes knowledge 
and understanding of key regional issues impacting 
the Intelligence Community.  Under the guidance 
of the Provost, he provides leadership and strategic 
direction for external and international programs 
and fully integrates students, faculty, and staff in 
planning the outreach programs.

College Support

College Operations Officer: The College 
Operations Officer is responsible for College 
support operations and personnel functions. He 
oversees admissions, registration, student affairs, 
and budget execution as well as information 
technology (IT), logistics, supply, contracting, 
security, and safety.  

Director, Operations, Logistics, Security and 
Personnel: The operations director is responsible 
for College military and civilian personnel matters 
to include:  military reports and awards, travel, 
contract management, book order and issue, supply 
and equipment management, safety, honoraria 
payments, security programs, copier control, mail 
room, voter information, suspense dates, training 
and education, and records management. 

Director, Enrollment and Student Services: The 
Enrollment Director is responsible for the College 
admissions program, registration, academic 
records, the master course schedule, student 
schedules and curriculum support. 

Director, Educational Technology: This office 
provides operational, technical, and administrative 
management of NDIC’s educational and 
information technologies environment. The 
office ensures that all digital, video, and data 
hardware and software are operating properly 
for class, research, communication and data 
storage purposes. This office maintains liaisons 
with Defense Intelligence Agency Information 
Technology personnel for policy change, guidance, 
security, updates and contingency matters. They 
also assist faculty and staff through training and 
communication on proper use and care of College 
educational technology.  Finally this office is 
responsible for physical and operational security 
of College systems. 
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NDIC Faculty & Staff 
Administration

President:  David R. Ellison, B.S., United States 
Naval Academy; M.S., The George Washington 
University; Ph.D., The Pennsylvania State 
University, Rear Admiral, USN (Ret).

Deputy to the President: Randy Williamson, COL, 
USA. B.S. Bowie State University; M.S. Central 
Michigan University.

Provost: Susan M. Studds, B.A., Hanover College; 
M.S., Miami University; Ph.D., University of 
Maryland, College Park.  

Chief, College Operations: Kevin C. Taliaferro, B.S., 
Virginia Military Institute; M.S., Embry-Riddle 
Aeronautical University; M.A.S., Air Command 
and Staff College; Lieutenant Colonel, USAF (Ret).

Deans And Directors

Dean, School of Intelligence Studies: Vance R. 
Skarstedt, B.S., U.S. Air Force Academy; M.S., 
University of Southern California; Ph.D., Florida 
State University; Lieutenant Colonel, USAF (Ret).

Dean, School of Science  and Technology 
Intelligence: Brian R. Shaw, B.S., Western Michigan 
University; M.S., University of Michigan; Ph.D., 
Syracuse University. 

Associate Dean, School of Intelligence Studies: 
Sherry L. Stearns-Boles, Colonel, USAF; B.A., 
Stanford University; M.S., Embry-Riddle 
Aeronautical University; M.A., Air University.

Associate Dean (Acting), School of Science and 
Technology Intelligence,  Duncan E. McGill, 
B.S., University of Missouri-Rolla; M.A., Webster 
University; M.S., Industrial College of the 

Armed Forces; Ph.D., George Mason University; 
Lieutenant Colonel, USA (Ret).

Director, Master of Science of Strategic Intelligence 
Program: Jerry Sherrill, B.S., U.S. Naval Academy; 
M.S., Troy State University; Commander, USN 
(Ret).

Director, Bachelor of Science In Intelligence 
Program: Christopher G. Marshall, B.A., Washburn 
University; M.S.S.I., National Defense Intelligence 
College; Lieutenant Colonel, USA (Ret).

Director, Institutional Effectiveness: Felicia 
Bradshaw, B.S. Howard University; M.A. Towson 
University; Ph.D. College of Notre Dame of 
Maryland.

Director, Center for Strategic  Intelligence  Research:  
Cathryn Q. Thurston; B.A., University of Denver; 
M.A., Syracuse University; Ph.D., George Mason 
University.

Director, Center for International Engagement: 
Lorenzo S. Hiponia,  B.S., U.S. Naval Academy; 
M.S., Naval Postgraduate School; M.A., Naval War 
College; Commander, USN (Ret).

Director, Graduate Center at Nga:  Timothy J. 
Christenson, B.A., St. Olaf College; M.A.L.D., The 
Fletcher School of Law and Diplomacy; A.L.M., 
Harvard University; Colonel, USMCR (Ret).

Director, Graduate Center At Nsa:  Thomas 
Byczkowski; M.S.S.I., National Defense 
Intelligence College.

Enrollment Services

Director and Registrar: Eric H. Stupar, B.A., 
Chaminade University of Honolulu. M.S.S.I., Na-
tional Defense Intelligence College. 
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Admissions Officer: Julea W. Reese, B.A., Western 
Kentucky University; M.Ed., Middle Tennessee 
State University.

Library

Director: John T. Hughes Library, Denise M. 
Campbell, B.A., University of Mary Washington; 
M.L.S., Florida State University. 

Faculty

PERMANENT 

ACKLIN, KATHLEEN M., B.A., and M.P.A, 
University of Pittsburgh.

ANIBAL, JAMES, B.S., U.S. Military Academy; 
M.S.S.I., National Defense Intelligence College; 
Major, USA (Ret).

BAILEY, CHRISTOPHER E., Lieutenant Colonel, 
USAR (Ret); B.A., San Jose State University; 
J.D., McGeorge School of Law; M.S.S.I., National 
Defense Intelligence College; M.S.S., U.S. Army 
War College.

BELT, DAVID D., B.S., U.S. Naval Academy; 
M.S., National Defense University; Ph.D.(ABD), 
Virginia Polytechnic Institute and State University; 
Captain, USN (Ret).

BURGHART, DANIEL L., B.A., University of 
Illinois; M.A., University of Wisconsin; Ph.D., 
University of Surrey;  Colonel, USA (Ret.).

CIMINO, RICHARD D., Lt Col, USAF; B.S. United 
States Air Force Academy; MSSI, National Defense 
Intelligence College 

COLLIGAN, WILLIAM E., B.A. San Francisco 
State University; M.A., Johns Hopkins University; 
M.S.S.I., National Defense Intelligence College.

COURVILLE, CINDY, B.A., and M.A., University of 
Louisiana at Lafayette; M.A. and Ph.D., University 
of Denver.

DAVIS, JENNIFER, B.A., University of Illinois, 
Urbana-Champaign; M.A., University of 
Nebraska, Lincoln; M.Ph., The George Washington 
University; Ph.D., The George Washington 
University.

DEVILLAFRANCA, RICHARD, Department 
of State Visiting Chair; B.A. University of 
Pennsylvania; M.S. University of Illinois; M.A. 
National War College. 

DI RIENZO, STEPHEN R., Ph.D., University of 
Aberdeen, Scotland, UK.

DILLARD, JAMES E., M.S., Syracuse University, 
Ph.D. candidate, University of Maryland. 
Lieutenant Colonel, USAF (Ret)

FRERICHS, REBECCA L., B.S., University of 
Wyoming; M.A. Sociology, University of New 
Mexico; Ph.D., University of New Mexico.

GORDON, JOSEPH S.,  B.A., Bowdoin College; 
M.A., University of Maine; Ph.D., Duke University; 
Colonel, USAR (Ret).

GOSLEE, JAMES, Arthur C. Lundahl Chair 
for Geospatial Intelligence; B.A., University of 
Connecticut; M.A., Georgetown University.

GRIFFITHS, JOHN E., Capt, USAF; B.S. University 
of Maryland, University College; M.S. Troy 
University

HANLE, DONALD, B.A. University of South 
Carolina; M.A., Naval Postgraduate School; Ph.D., 
The George Washington University; Lieutenant 
Colonel, USAF (Ret).
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HUGAR, WAYNE R., B.A., Pace University; M.A., 
Naval Postgraduate School; Commander, USN 
(Ret).

HUGHES, FRANCIS J., B.S.E., University of Miami; 
M.S., The George Washington University.

JENS, ERIK, B.A. University of California, Los 
Angeles; J.D., University of Michigan.

JOHNS, ROBERT P., Commander, USN; B.S. 
University of Southern California; M.A. Naval 
War College.

KAJDASZ, JAMES, Lt Col, USAF; B.S. United 
States Air Force Academy, M.A. George Mason 
University, Ph.D. The Ohio State University.

KRELL, KERRY, LtCol USMCR; B.A. Lawrence 
University; M.S. Troy University.

LEITNER, PETER M., B.S. State University of New 
York; M.S. State University of New York, M.A. 
Washington University, M.A. Northern Arizona 
University, M.S. University of Southern California, 
Ph.D. University of Southern California. 

MCFARLAND, SHERRI L. B.A.,  Talladega College; 
M.P.A., University of Central Florida; Ph.D., 
Howard University.

MEADE, JULIAN R. B.G.S., University of 
Nebraska at Omaha; M.S.S.I., National Defense 
Intelligence College; M.P.S., Auburn University 
at Montgomery; Senior Master Sergeant, USAF 
(Ret).

METCALF, MICHAEL J. B.S., Western Carolina 
University; M.S., North Carolina State University; 
Ph.D., Catholic University of America.

MILLER, BOWMAN H. B.A., and M.A., University 
of Iowa; Ph.D., Georgetown University. 
MITROKA, GEORGE D. Denial and Deception 

Advanced Studies Program for the Foreign Denial 
and Deception Committee, B.S., U.S. Military 
Academy; M.S., Massachusetts Institute of 
Technology; Lieutenant Colonel, USA (Ret).

MORRIS, R. CARTER, Central Intelligence Agency 
Visiting Chair;  B.S., Hampden-Sydney College, 
Ph.D., University of Virginia

O’NEILL, JOSEPH P. B.S.A., University of 
Michigan-Dearborn; M.P.P., University of 
Maryland; Lieutenant Colonel, USAR.

PUGEL, JAMES B., B.S. Virginia Military Institute; 
M.S. Central Michigan University; M.S. Cranfield 
University, England; M.S.S.I. National Defense 
Intelligence College.

ROCHTE, RUSSELL, B.A., University of Michigan; 
M.S., Troy State University; Lieutenant Colonel, 
USA (Ret).

ROGERS, ROBIN M., B.A. Indiana University; 
M.A. University of Maryland; M.S.S.I. National 
Defense Intelligence College

SADAT, MIR, B.A. University of California at 
Irvine; Ph.D., Claremont Graduate University.

SHAPIRO, JOEL, B.A., Amherst College; M. Phil., 
Columbia University; M.S., National War College; 
Ph.D., Columbia University.

SNYDER, WARREN E. B.A., and M.B.A., Gannon 
University; Ph.D., Virginia Polytechnic Institute 
and State University; Lieutenant Colonel, USA 
(Ret).

STAHL, TERRY M. B.A., Jacksonville State 
(Alabama) University; M.S., University of New 
Haven; Lieutenant Colonel, USA (Ret). 
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VARGAS, JORGE, MSGT, USA; MSSI, National 
Defense Intelligence College.

WAHLQUIST, JOHN. B.S., U.S. Air Force Academy; 
M.A., Fletcher School of Law and Diplomacy, Tufts 
University; M.A., University of Denver; Colonel, 
USAF (Ret).

WESTBROOKS, DENNIS, SMSgt, USAF. B.S. 
Hampton University; M.S. The George Washington 
University 

YOUNG, KRISTINA A., B.S., Florida Institute 
of Technology; M.S.S.I., National Defense 
Intelligence College; M.A., Naval War College; 
Lieutenant Colonel, USA (Ret).

Faculty for the Reserve And Executive 
MSSI Programs

ANDERSON, ERIC C., Lieutenant Colonel, 
USAFR; B.A., Illinois Wesleyan University; M.A., 
Bowling Green State University; Ph.D., University 
of Missouri.

BIELAT, MAJ, USMC. B.A., Georgetown 
University; M.P.P., Harvard Kennedy School; 
M.B.A., The Wharton School, University of 
Pennsylvania.

BROTHERS, KEVIN R., Commander, USN(RC); 
B.S., Georgetown University; M.S.S.I., National 
Defense Intelligence College; J.D., American 
University.

CHRZANOWSKI, STANLEY R., Lieutenant 
Colonel, USAFR; B.A., University of Maryland; 
M.S.S.I., National Defense Intelligence College.

COOK, DEAN A., Major, USAFR; B.S.; U.S. Air 
Force Academy; M.P.P., Harvard University.

DE FALCO, RALPH L., CAPT, USNR; B.S. 
Northern Illinois University; M.S. Governor State 
University; MSSI, National Defense Intelligence 
College; Ph.D. Candidate, Georgetown University.

FAHEY, MICHAEL F., LTCOL, USMCR. B.A., 
University of San Diego; M.A. U.S. Naval War 
College.

GAUKEL, CHARLES R., Commander, USNR; B.S., 
and M.A., Kent State University. 

GOULD, STEPHEN A., MGySgt, USMCR., B.S., 
M.B.A., University of Nevada at Reno.

HEARN, CHRISTOPHER B., Commander, 
USN (RC); B.A., Hobart College; M.I.P.P., The 
Johns Hopkins University School of Advanced 
International Studies.

HUTH, JOHN F., Lieutenant Colonel, USAR; B.S., 
Pennsylvania State University; M.S., University 
of Massachusetts at Lowell; Ph.D., George Mason 
University.

KONSCHAK, PAUL E., Lieutenant, USN(RC); B.S., 
Thomas Edison State College; M.S., Seton Hall 
University; Ph.D., Capella University.

MARKUSSEN, DEAN B., Captain, USN(RC); B.A., 
Fordham University; M.A., Syracuse University; 
M.A., Georgetown University; M.Ed., University 
of Virginia.

MONK, CODY., Special Agent, FBI; B.A. Southern 
Methodist University; M.A. University of Miami; 
M.S.S.I. National Defense Intelligence College

PHILLIPS, STEPHEN P., Commander, USN (RC); 
B.S., U.S. Naval Academy; M.S.S.I., National 
Defense Intelligence College.
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RALSTON, MICHAEL K., CW3, USAR; B.A., 
University of Tennessee; M.A., and PhD, University 
of British Columbia.

SUMMERS, CHARLES, B.A., University of North 
Carolina at Chapel Hill; M.S.S.I., National Defense 
Intelligence College; M.A., U.S. Marine Corps 
Command and Staff College; Lieutenant Colonel, 
USMCR (Ret).

TROIANI, JOSEPH E., Commander, USN(RC); 
B.A., Northeastern Illinois University; M.H.A., 
Governors State University; M.S.S.I., National 
Defense Intelligence College; M.A., and Ph.D., 
The Fielding Graduate University.

ZULAUF, BARRY A., B.A., Witternburg University; 
M.S.S.I., National Defense Intelligence College; 
M.A., and Ph.D., Indiana University.

Adjunct Faculty

BAUER, JANICE L., Graduate Center at NSA; B.A., 
State University of New York at Potsdam; M.S.S.I., 
National Defense Intelligence College.

BROOKER-GROGAN, ANNETTE L., Graduate 
Center at NSA; B.A., University of Kansas; M.S., 
Boise State University.

CREW, BENJAMIN F., Graduate Center at NGA; 
B.A., University of Maryland; M.A., U.S. Naval 
War College. 

DOWLING, THOMAS E.,  A.B., Hunter College; 
M.P.A., Syracuse University; M.S.S.I., National 
Defense Intelligence College.

ELLIOTT, VANCE L., B.A., University of South 
Florida; M.A., Louisiana State University; M.S.S.I., 
National Defense Intelligence College.
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The NDIC Faculty 

Our faculty brings a wealth of knowledge and 
experience gained through earning advanced 
degrees in intelligence-related fields, and through 
leadership positions in the national intelligence 
community. They possess a wide range of 
expertise in Intelligence Community (IC) topics 
and come from varied academic and intelligence 
careers. Many have served on national boards 
and commissions to include the National Security 
Council, Intelligence Science Board, the Weapons 
of Mass Destruction Commission, and selected 
presidential commissions. Two of our faculty have 
been appointed Ambassadors and served in the 
Department of State. 

The Defense Intelligence Agency (DIA), 
Department of State (DoS), Central Intelligence 
Agency (CIA), National Security Agency (NSA), 
Federal Bureau of Investigation (FBI), Foreign 
Denial and Deception Committee (FDDC), 
and National Geospatial-Intelligence Agency 

(NGA) are all represented on our faculty. The 
Air Force, Army, Coast Guard, Marine Corps, 
and Navyprovide faculty members as service 
advisors for their cohorts of students enrolled 
in the College. CIA, DIA, NGA, NSA, and the 
Department of State also provide distinguished 
Chairs and greatly contribute to a more integrated 
Intelligence faculty.

The academic qualifications of the current faculty 
are presented in Table 1 Faculty Academic 
Qualifications – Academic Year 2010-2011.

Faculty & Staff Diversity

NDIC’s  Faculty & Staff  Diversity inclusive of  
Race/ National Origin, Gender, and Age Group 
representation of the NDIC civilian workforce 
have been statistically broken into two categories 
(faculty and non-faculty). Here are a few 
observations:

Table 1. Faculty Academic Qualifications

Academic Year 2010-2011
TOTAL MASTERS PH.D.

Full-Time Faculty 42 55% 45%

Reserve Faculty 19 63% 37%

Adjunct Faculty 5 100%

All Faculty 66 61% 39%
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1701 Occupational Series
GENDER

All Other OCC Series

The Non-Faculty gender mix remained consistent from FY08-FY-10, and has improved from FY06-07.

Male faculty representation has also increased every year since FY07.

OFFICE OF INSTITUTIONAL EFFECTIVENESS

OFFICE OF INSTITUTIONAL EFFECTIVENESS
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1701 Occupational Series
RACE/NATIONAL ORIGIN

All Other OCC Series

 *The minority faculty representation has increased every year.

*The Non-Faculty minority representation has remained consistent over the last five years.
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1701 Occupational Series

1701 Occupational Series

When looking at the faculty, the age group with the largest share in FY06-FY07 was 50-64, in 
FY08-FY10, the 40-54 age group held the highest share.
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All Other OCC Series

All Other OCC Series

The Non-Faculty 40-54 age group has held the highest representation from FY06-FY10.
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Academic Year Highlights & 
Accomplishments

Certificate Programs
In 2010, the National Defense Intelligence 
College began offering Certificates in Intelligence 
Studies (CIS). The current CIS offerings are in 
Counterintelligence, which is being taught at the 
Defense Intelligence Analysis Center (DIAC) 
in Washington, D.C., and on China, which was 
taught at the Pacific Command in Hawaii. Both 
certificates began their classes during the Winter 
Quarter 2010. These certificate programs focus 
on specific areas of intelligence awareness and are 
intended to support the Intelligence Community’s 
ability to maintain current knowledge through 
education. Conducted in a variety of formats, 
and depending on the topic, the NDIC Certificate 
of Intelligence Studies consists of 9-15 graduate 
credits (3-5 classes) of 8-10 class sessions 
(minimum of 27 contact hours).

Combatant Commands
In an effort to make the NDIC degrees more accessible 
to the military and intelligence communities, we 
have initiated a program of establishing graduate 
centers at the various Combatant Commands. In 
2010, NDIC conducted a successful test of concept 
at headquarters in Stuttgart, Germany, and at the 
European Command’s (EUCOM) Joint Analysis 
Center (JAC), Molesworth, England. Classes were 
conducted via video teleconference (VTC) from 
DIA headquarters, and in person in Europe.

EUCOM is in the process of building a native 
faculty for the purpose of teaching core and some 
elective classes, and serving as thesis chairs and 
readers. It is also finalizing a Memorandum of 
Agreement with NDIC in hopes of having a fully 
operational graduate center for the 2010-2011 
academic years. NDIC hopes to conduct more 
tests of concepts at other COCOMs next year.

School of Intelligence Studies
The faculty and staff of the School of Intelligence 
Studies continuously evaluate the College’s 
curriculum in terms of currency, applicability, 
rigor, and accessibility. Both the Bachelor of Science 
in Intelligence (BSI) and the Master of Science 
of Strategic Intelligence (MSSI) programs took 
important steps to further improve and enhance 
the student experience at NDIC and the NDIC 
contribution to the Intelligence Community.

The Master of Science Of Strategic 
Intelligence (MSSI)
The MSSI combines intelligence coursework with 
original scholarly research. The required master’s 
thesis must contribute to the body of knowledge 
in the Intelligence Community and address an 
intelligence gap or problem. The MSSI program 
is offered in the following formats: full-time (one 
year) and part-time (two years) evening, monthly 
executive, reserve, and DIA cohort. The MSSI 
program is also offered at our Academic Centers 
at the National Security Agency (NSA), Fort 
Meade, Maryland, and the National Geospatial-
Intelligence Agency (NGA), Washington, D.C.; St. 
Louis, Missouri; and Denver, Colorado.

The MSSI core curriculum foundation is built 
on key global drivers to include geopolitics, 
geostrategy, society, and cultural political 
conditions that lead to conflict. Analytical 
methodologies and intelligence frameworks are 
used to assess current and future capabilities and 
intentions of both adversary and other nations and 
groups. Our students are challenged to evaluate 
these capabilities and intentions as they relate to 
U.S. national security, with the ultimate goal of 
creating decision advantage for our policymakers. 
The MSSI core curriculum also provides courses 
on analytical reasoning, intelligence and national 
security policy, national and military strategy, 
and intelligence collection planning. Electives in 
the MSSI program are used to support the core 
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curriculum, and are built on five areas of student 
and Intelligence Community interest: Military 
Strategy, Intelligence Community Issues and 
Management, Transnational Threats, Geostrategic 
Environment, and Foreign Denial and Deception. 
Following the third year of the roll-out of the 
MSSI curricula, all assessment and feedback 
measures indicated that the effort to transform 
the curricula was well worth it. On last year’s 
End of Program Survey, NDIC received over 75% 
excellent or outstanding feedback results from 
our students regarding the quality and rigor of 
our program. Additionally, our DOD and IC 
customers continue to be pleased with the quality 
of our graduates. However, we continue to stress 
that the curricula remain a work in progress, and 
we remain committed to continuous improvement 
and lifelong learning, both for our students and 
faculty. The organizational structures in place, run 
by the faculty, the Curriculum Working Group, the 
Academic Policy and Standards Committee, and 
the core course Quality Circle program, continue 
to refine and improve synergy throughout our 
program. Additionally, based on student and 
customer feedback, we added two new courses 
this year, Ethics and Intelligence and Law and 
Intelligence.

JPME Studies Program
To better serve our DoD students, the military 
services, and the IC, NDIC developed a pilot 
program for students to complete Joint Professional 
Military Education (JPME) Phase One while 
earning the MSSI degree. In order to meet student 
and faculty ratio requirements for certification, 
the JPME curriculum will be offered to a select 
JPME cohort (approximately 60 students) 
equally represented by all service components 
with some civilian participation. The cohort will 
take the basic core curriculum and three JPME-
specific electives. A slight modification to our 
core curriculum was necessary to incorporate the 
required Joint Learning Areas and Objectives, 

but it was accomplished with minimal impact to 
the integrity of our core curriculum. This pilot 
program began with the class of 2011. The JPME 
Self-Study was submitted Fall 2011.  The JPME 
SAV occurred 17-19 May 2011 and the College 
be evaluated for accreditation by the Joint Staff 
sometime in the Fall/Winter of 2012.

The Bachelor of Science In Intelligence 
(BSI)
NDIC successfully started its first-ever part-
time bachelor’s program at its center in the 
National Security Agency (NSA). This new two-
year program enables students to attend class 
periodically to complete their BSI degree. Based 
on the successful start of this program at NSA, 
NDIC will start an evening part-time BSI program 
at DIA Headquarters. The first experimental effort 
to broaden the BSI capstone project proved to be 
an unqualified success. Instead of one intelligence 
problem, students took on several problems 
under the subject umbrella of an intelligence 
concern. The class of 2010 took a regional area 
and developed a variety of research topics that 
groups of students tackled and briefed. Military 
capabilities, industrial developments, and social 
consequences were all covered in briefings and 
research projects that were of the highest IC 
quality and submitted to DIA directorates for use 
in their knowledge base and analysis.

Denial and Deception Advanced Studies 
Program
Sponsored by the Foreign Denial and Deception 
Committee (FDDC) of the National Intelligence 
Council, and hosted by NDIC, the Denial and 
Deception Program saw tremendous growth in 
2010. All classes enjoyed full enrollment and 
participated in a program-culminating offsite. 
With funding support from the NDIC School of 
Intelligence Studies, the faulty were able to create 
a preparatory course for this offsite. The additional 
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efforts will effectively double the program’s ability 
to enhance the IC’s development of analytic 
capabilities needed to determine the accuracy, 
intent, and potential impact of adversarial 
information.

School of Science and Technology 
Intelligence
One of the College’s most significant organizational 
developments since the curriculum revision is 
the development of the School of Science and 
Technology Intelligence. In 2010, NDIC completed 
its planning. The new school was chartered on 
November 1, 2010. Initially it will offer an MSSI in 
Strategic Intelligence with an S&T concentration 
in weapons of mass destruction, or information 
operations and the cyber threat. Additionally, 
it will offer courses in geostrategic resources, 
the environment, and emerging and disruptive 
technologies.

Cooperative Graduate Research Program. The 
Cooperative Graduate Research Program is a 
collaborative outreach program enabling NDIC 
S&T students to conduct participative S&T 
research in a national laboratory addressing specific 
intelligence issues. NDIC has developed formal 
relationships with Sandia National Laboratory, 
Lawrence Livermore National Laboratory, and 
Pacific Northwest National Laboratory. The 
program has support from the Tactical SIGINT 
Technology Program Office of NSA. The programs 
enable students to conduct thesis research at the 
laboratories, while providing direct access to 
world-class scientists for interaction, research, and 
perspectives on specific S&T intelligence issues.

This year, two NDIC students completed the pilot 
for the program, working with scientists at Sandia 
National Laboratory on subjects such as ultra-high 
performance concrete and plasma technology.
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End of Program
Survey Results

National Defense Intelligence College
Summary of Student Feedback, AY 2009-2010
Based on Feedback from 253 of 693 Students, 
36% of the Class of 2009-2010

OVERALL SATISFACTION
Ninety-two percent of the graduating class of 
AY 2009-2010 either “Strongly Agreed” (42%) 

or “Agreed” (50%) that the College met the 
academic objectives of the Bachelor of Science 
in Intelligence (BSI) and Master of Science of 

Strategic Intelligence (MSSI) degrees.

Reporting a high degree of satisfaction, the 
following are samples of student comments:

“Laid foundational background for strategic 
thinking/planning, international relations and 
actors, and the interactions between our elected 
leadership, the government/military, and the 
Intelligence Community.

It was great to work with the variety of officer, 
enlisted, civilians; the vast experience and knowledge 
of most of the instructors was great as well.”

“The NDIC core classes that describe intelligence 
processes and respective agencies (Nat Sec Policy 
and Compound Eye) were very well structured 
and well taught. Elective courses like Defending the 
Homeland and Law and Intelligence should be core 
classes. They are important to everyone in the IC, 
regardless of agency.”

“All of the instructors at NDIC were knowledgeable, 
professional, and engaging. The faculty is the most 
valuable and effective aspect of NDIC. The courses 

offered and the instructors make the college an 
excellent career broadening option for many non-
Intelligence professionals to gain insight into the IC 
as an option for IDE/ACSC.”

“The quality of the instructors and the rigor of the 
thesis process. In my opinion, this is the Harvard of 
defense schools.”

“Great institution that focuses on highly relevant 
and in demand subject areas.”

“The ability to see intelligence issues from an 
academic and strategic point of view rather than a 
military/tactical point of view.”

“The most effective aspect of the college is the cross talk 
between the numerous services and agencies within 
the students and faculty. This allowed for contacts to 
be formed which can be useful in future use within 
the IC. Also, being DC is a great experience for this 
as well. The college does a great job of informing and 
encouraging students to participate in meetings and 
conferences around the IC. This is a great aspect of 
the college being located where it is.”

“The Reserve program was excellent. Having the 
opportunity to take evening classes as a Reserve 
student was helpful in finishing the program.”

“NDIC opened my eyes to the inner workings of 
the U.S. national security/national intelligence 
enterprise in ways I had never understood before. As 
a State Department employee, I enjoyed interacting 
with a diverse group of mid-level military and IC 
personnel from various agencies and getting to 
know their cultures a bit better. The track system 
helped facilitate those relationships, esp. during the 
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first term. I am less naive now about the way the 
U.S. government operates at a strategic level than 
when I arrived.

There are two very important aspects of NDIC. 
First, it incorporates professionals from across the 
military and Intel communities. It is important to 
continue merging these groups. I do not have an 
Intel background and I will not be going into an 
Intel job post-graduation. However, I am grateful 
for the exposure I received & will apply that to other 
professional endeavors. One of the findings in my 
thesis involved intelligence training prior to WWII. 

The Army did not have cross-flow between Intel 
and operations. Because non-intel personnel at the 
college, it promotes the cross-polarization of ideas. 
Intel personnel will walk away with new perspectives 
from their interactions with the operators they 
support. Similarly, an operator that graduates from 
the NDIC can be the “voice of reason” when they 
return to a unit that has unreal expectations of Intel.  
Second, this college is effective because students gain 
access to classified info & are expected to use it in 
their assignments.”

 

OFFICE OF INSTITUTIONAL EFFECTIVENESS

Responses to End of Program 2010 Survey Questions
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Center for Strategic Intelligence Research

Part-Time Students’ Experience
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Section of Thesis Topic

Was Your Overall Experience at the 
National Defense Intelligence College

 a Positive One?
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Center for Strategic
Intelligence Research

Human Subjects Research. In 2010, CSIR 
launched a College Institutional Review Board 
(IRB) to review student and faculty research 
with human subjects. The CSIR staff worked 
in conjunction with the College’s Director of 
Institutional Effectiveness to launch the IRB, a 
human subjects management plan, and training 
modules for faculty and students. This type of 
research could include interviewing individuals or 
administering surveys and collecting data about 
them or their jobs, for example. The human subject 
review process ensures that all research conducted 
at the College complies with international ethical 
standards in the treatment of human subjects for 
research purposes.

Collaborative Research Initiatives. The Research 
Center experimented with three different types of 
collaborative research projects in 2010. Based on 
the success of these pilot projects, CSIR would like 
to greatly increase the College’s ability to conduct 
joint research with our allies, IC agencies, and 
academia. CSIR staff can help individual offices 
or groups design and implement research projects 
alone or with faculty and student participation, 
and then the results can be published in the NDIC 
Press. The three basic types of projects are:

Collected Works Project. This type of project 
works with an outside group of professionals to 
generate articles for a book on a theme.

Outreach to International Intelligence
Professionals. CSIR has been working for several 
years, alongside NDIC’s Center for International 
Engagement, to reach out to intelligence 
professionals in Latin America to write books and 
articles on the role of intelligence in a democracy 
from their own point of view. In the past year, 

the NDIC Press published an English version of 
a book titled Democratization of Intelligence: 
Melding Strategic Intelligence Discourse. CSIR is 
currently working to launch a similar endeavor for 
intelligence professionals in Africa.

IC-Sponsored Research. CSIR supports 
individual offices or agencies in the Intelligence 
Community by pairing them up with NDIC 
faculty members who work with a small group of 
students to tackle a specific research project for an 
individual office or agency. Two examples are the 
ISR and interrogation projects.

•	 DIOCC Project. New for 2010, the NDIC 
Collections faculty and students helped the 
Defense Intelligence Operations Coordination 
Center (DIOCC) tackle several research topics 
including the management of Intelligence, 
Surveillance, and Reconnaissance (ISR) assets. 

•	 Interrogation Research. Last year, CSIR 
paired the ODNI Office for HUMINT, the 
ODNI Lessons Learned Center, and the High 
Value Interrogation Group (HIG) with a 
faculty member and several students working 
together to collect lessons learned on past 
interrogations. This project will result in 
several teaching case studies for use in DoD 
and U.S. government training schools.

NDIC Research Fellows Application 
Guidelines
CSIR provides a dedicated staff of editors/mentors, 
travel funding, computers, and quality workspace, 
as well as access to NDIC faculty, distinguished 
speakers, and the John T. Hughes Library. Fellows 
work closely with CSIR’s editorial and research staff 
to develop manuscripts for consideration by the 
NDIC Press. Fellows can also produce articles for 
professional or academic journals, or a classified 
intelligence product. Fellows are encouraged to 
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get involved and support the College’s mission of 
promoting research and education on intelligence 
topics.

Eligibility: All applicants must possess an active 
TS/SCI clearance, hold at least an M.A. or M.S. 
degree in an appropriate field, and be a GS-13 
or above (or equivalent grade or military rank). 
Terms of the Fellowship: NDIC Research Fellows 
must arrange with their home agencies to take a 

rotational assignment to the College for the fiscal 
year. Fellows are expected to devote full attention 
to their work in order to complete their projects 
on time. Shorter-term fellowships may also be 
available on a case-by-case basis. 

The table 2 below shows the home agency of 
Fellows by year.

NDIC Research Fellows Program

Home Agency 2003 2004 2005 2006 2007 2008 2009 2010 2011

DIA x x x xx xx
NDIC x x
NGA x x x x xx x
NSA x x
State xx xx x xx x

USAF x xxx x x x xx x xx
USCG x x x x x x
USMC x x x

USA x x x
USN x x
ONI x

EUCOM x
NRC (Nuclear Cmsn) x

Buffalo PD x
Princeton x

ABIN (Brazil) x
CIA x

DHS x x
ODNI x

TOTALS 5 5 5 7 9 8 7 9 6

YELLOW: ODNI Exceptional Analyst Program

GREEN:  NDIC S&T Fellows

Table 2. NDIC Research Faculty by Agency and Year
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Center for International
Engagement

The Center for International Engagement was 
established in 2002 to be the College’s outreach 
component to the international intelligence 
community. The Center’s mission is to coordinate 
and facilitate the development of international and 
external activities for the College by promoting 
knowledge and understanding of key global, 
transnational, and geostrategic issues impacting 
intelligence and national security. The Center 
provides leadership and strategic direction for 
external and international programs and fully 
integrates students, faculty, and staff in the 
planning and execution of all outreach programs.

International Intelligence Fellows Program (IIFP)
Each year, the College conducts a two-week 
executive-level International Intelligence Fellows 
Program (IIFP) designed to enhance intelligence 
cooperation and strengthen relationships between 
the United States and participating countries. The 
IIFP seeks to improve ties and bolster intelligence 
cooperation by providing a forum where senior 
intelligence officials gather to exchange ideas, 
explore pressing issues, and achieve a greater 
understanding of intelligence challenges in the 
context of regional security.  At the conclusion of 
each symposium, participants complete a survey 
rating the symposium’s objectives and value.  To 
date, there have been three symposiums and one 

alumni symposium evaluated by the Office of 
Institutional Effectiveness. 

International Intelligence Fellows 
Program Symposium March 2009

Summary of Feedback from 24 of 24 Participants

OVERALL SATISFACTION
Ninety-three percent of the participants in the 
IIFP Symposium rated the program’s objectives 

either “Excellent” (68%) or “Good” (25%).

PARTICIPATING COUNTRIES

Bahamas Mexico

Bosnia-Herzegovina Pakistan

Brazil Peru

Bulgaria Philippines

Colombia Poland

Hungary Romania

 India Senegal

 Indonesia Switzerland

Kyrgyzstan Turkey

Malaysia Uganda

Mali United States

NOTE:  COUNTRIES IN RED INDICATES 2 OR MORE 
PARTICIPANTS.

OFFICE OF INSTITUTIONAL EFFECTIVENESS

IIFP Students’

NATIONAL DEFENSE INTELLIGENCE COLLEGE

IIFP Symposium November 2009

IIFP Symposium March 2009

IIFP Symposium August 2010

IIFP Continuing Engagement Seminar
95%

94%

93%

92%

Office of Institutional Research and Assessment

Overall Satisfaction with IIFP Objectives



FACTBOOK 2010-2011

33

International Intelligence Fellows 
Program Symposium November 2009

 
Summary of Feedback from 10 of 19 Participants

OVERALL SATISFACTION
Ninety-two percent of the participants in the

 IIFP Symposium rated the program’s objectives 
either “Excellent” (43%) or “Good” (49%).

PARTICIPATING COUNTRIES

Bosnia-Herzegovina Malaysia

Canada Mali

Egypt Pakistan

Gambia Romania

Indonesia Tanzania

Jordan Uganda

Kenya United States

Lebanon Uruguay

NOTE:  COUNTRIES IN RED INDICATES 2 OR MORE 
PARTICIPANTS.

The first ever International Intelligence Fellows 
Continuing Engagement Symposium for the IIFP 
alumni was held 25-29 April 2010. The theme 
of the symposium was “Intelligence Support to 
Combating Terrorism and Achieving Stability.”  
This was the first opportunity the alumni had to 
re-connect and network with Fellows from other 
iterations of the International Intelligence Fellows 
Program.  Sixty alumni, representing every 
COCOM and IIFP class, attended the symposium.  

International Intelligence Fellows Program 
Symposium April 2010 

Summary of Feedback from 40 of 60 Participants

OVERALL SATISFACTION
Ninety-five percent of the participants in

 the IIFP Continuing Engagement Seminar
 rated  the program’s objectives either 
“Excellent” (55%) or “Good” (40%).

PARTICIPATING COUNTRIES

Albania Lebanon

Argentina Lithuania

Bosnia Malaysia

Botswana Mali

Brazil Mexico

Bulgaria Peru

 Cameroon Philippines

Canada Poland

Chile Romania

Columbia Senegal

Egypt Slovakia

El Salvador Switzerland

Estonia Tanzania

Ghana Thailand
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Guatemala Turkey

Hungary Uganda

Jordan Uruguay

Kenya United States

NOTE:  COUNTRIES IN RED INDICATES 2 OR MORE 
PARTICIPANTS.

International Intelligence Fellows 
Program Symposium August 2010

Summary of Feedback from 20 of 23 Participants

OVERALL SATISFACTION
Ninety-four percent of the participants in the 

IIFP Symposium rated the program’s objectives 
either “Excellent” (58%) or “Good” (36%).

PARTICIPATING COUNTRIES

PARTICIPATING COUNTRIES

Armenia Macedonia

Australia Maldives

Benin Nepal

Cameroon Nigeria

Canada Oman

Egypt Pakistan

Estonia Philippines

Ethiopia Senegal

Indonesia Singapore

Jordan United States

NOTE:  COUNTRIES IN RED INDICATES 2 OR MORE 
PARTICIPANTS.

NDIC Seminar
“Critical Thinking and Intelligence Analysis” 

At the Academia Nacional de Estudios Politicos y 
Estrategicos (ANEPE) 

Santiago, Chile 13-15 July, 2010

Summary:

From 12-15 July, a two-member NDIC team 
conducted a seminar on “Critical Thinking and 
Intelligence Analysis” at the Academia Nacional 
de Estudios Politicos y Estrategicos (ANEPE) in 
Santiago. Chile.   The 40 participants from across 
the Chilean government and academia found the 
experience very productive.   

Background:

ANEPE presents an important engagement 
opportunity for NDIC.   As one of the few 
government institutions in South America 
to provide a dedicated intelligence education 
program, ANEPE not only shares NDIC academic 
objectives, but also desires stronger academic 
ties to counterpart institutions throughout the 
hemisphere.    In addition, ANEPE has extensive 
links to key Chilean defense and security 
organizations, as well increasing connections 
to similar government-sponsored academic 
institutions in other South American nations. 
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This seminar is part of a long term engagement 
plan to establish closer academic links with 
ANEPE.  Thus far, this plan has resulted in 
NDIC faculty presentations on intelligence 
education in 2009 and ANEPE participation 
in the Hemispheric Security and Intelligence 
Symposium in Puerto Rico in March 2010.  
This seminar content was requested by ANEPE 
to address their increasing focus on critical 
thinking skills and related analysis techniques.  

The seminar was presented by Mr. David Moore,  
NSA instructor and visiting lecturer at NDIC on 
critical thinking and author of  NDIC published 
book “Critical Thinking and Intelligence Analysis” 
and Mr. Steven Carey of the NDIC intelligence 
analysis faculty and Deputy Director of the 
NDIC Center for International Engagement. 

Mr. Moore presented for one day on the principles 
and issues of critical thinking and Mr. Carey 
presented for one day on the application of 
analytic techniques to achieve critical thinking 
in intelligence assessments.   At the request of 
ANEPE, Mr. Carey also presented on the use 
of technology and organizational change to 
achieve analytic transformation.  Another half 
day consisted of an in-depth exercise which 
practiced the key lessons of the previous two days. 

Throughout the seminar, presentations by the 
visiting NDIC team were complemented by 
extensive question and answer sessions, as well 
as a series of practicums which fully engaged 
participants in critical discussions.  Simultaneous 
translation services were provided by ANEPE.
 
This seminar fulfilled three strategic objectives of 
the NDIC Center for International Engagement:  
(1) build academic relationships with NDIC 
counterpart institutions in other countries, 
(2) utilize NDIC expertise to support DIA and 
COCOM priorities of enhancing international 
partner intelligence capabilities and (3) provide 
academic forums for the exchange of ideas with 
international intelligence partners. 

Key Points:

The seminar was attended by a wide variety of 
intelligence leaders in the Chilean government.   
Most of the 40 participants consisted of mid- to 
senior-grade officials in intelligence management 
positions in civilian agencies (their attorney 
general’s office, national police force, foreign 
ministry) and all military services, as well as 
faculty members from ANEPE and Chilean 
universities.  Of note, the intelligence directors 
from the army, air force, and navy participated in 
a roundtable on critical thinking on the first day.    

The keynote speaker for a roundtable on 
intelligence education on the second day was 
the Director of the Chilean National Intelligence 
Agency, Mr. Gonzalo Yossef.    He is the new 
president’s intelligence advisor, but does not 
have central administrative control of the 
various Chilean intelligence organizations.  
His presentation, and follow-on discussion, 
focused on the need for better integration of 
culture and history in intelligence assessments. 

All seminar participants have been provided an 
account on the NDIC unclassified Blackboard 
learning management system.  This provides 
access to the resource material mentioned in 
the seminar, as well as future material related to 
seminar content.   Participants have expressed 
great interest in continuing to share information 
over Blackboard.     

The seminar received excellent reviews by 
participants.  Attendee comments and written 
critiques indicate that the format and content 
effectively focused on a topic of great interest 
in the Chilean intelligence community.  As the 
former Commandant of the Chilean Marine Corp 
(and current ANEPE faculty member) remarked:  
“We talk a lot about the need for better analysis, 
but we do not focus enough on how to analyze…to 
put information together using a critical thinking 
approach.  This seminar provided those insights.” 
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With the approval of NDIC leadership, Mr. Carey 
invited ANEPE to participate in a joint effort to 
produce a Spanish language version of the David 
Moore’s book on critical thinking and analysis.  Dr. 
Carolina Sancho, ANEPE Director of Intelligence 
Studies, is currently reviewing the proposal.   If 
acceptable to ANEPE, this low-cost project would 
create a continuing link between the two institutions. 

NDIC is also prepared to provide ANEPE 
with any assistance required to prepare 
for the next SOUTHCOM Regional 
Security Symposium in Santiago, Chile. 

While not yet programmed, other future 
cooperative projects could involve reciprocal 
academic visits by ANEPE faculty to NDIC to 
present on South American issues and additional 
visits by NDIC faculty to ANEPE for other focused, 
short seminars.   

Seminar on Strategic Intelligence Analysis 
Vina del Mar, Chile

11-12 May 2011

Background:

At the request of the Director of Chilean Naval 
Intelligence, Rear Admiral Kenneth Pugh, an 
NDIC faculty team presented a seminar on 
the use of structured techniques in strategic 
intelligence analysis to 40 mid-grade and 
senior analysts from all eight intelligence 
organizations in the Chilean government.   The 
seminar was conducted at a Chilean Navy 
facility in the coastal city of Vina del Mar, Chile. 

The seminar presentation team consisted of Mr. 
Steve Carey of the NDIC International Engagement 
Center (and member of the analysis faculty) and 
Mr. Kent Tiernan, Senior Director of the College’s 
Denial and Deception Program.   In addition, 
presentations were also delivered by Mr. Randy 
Pherson and Mrs. Katherine Pherson:   Both are 
former CIA senior analysts and Mr. Pherson is the 
author of the book “Structured Analytic Techniques” 
which was the key text used in the seminar. 

Seminar Attendees and Presenters Vina del Mar, Chile, 11 May 2011



FACTBOOK 2010-2011

37

The first day of the seminar focused on issues of 
managing an effective strategic analytic effort and 
on countering denial and deception in the analytic 
process.   The second day focused on the application 
of scenarios and indicators generation techniques 
to a specific Chilean strategic problem; the future of 
Chile’s energy use.   At each point of the discussion 
on techniques, the attendees applied the concepts 
in group exercises…taking the complex issues of 
energy use from the identification of key drivers to 
the construction of an indicators model in support 
national energy policy. 

Highlights:

Attendees found the seminar very useful.   Three 
points were emphasized in seminar critiques:  
(1) The seminar Introduced new analytic 
tools to the Chilean intelligence effort, (2) 
the sequence of exercises that focused on one 
issue provided an effective learning experience 
and (3) the level of experience demonstrated 
by the U.S. instructors was much appreciated.  
   
The seminar extended well beyond the training 
of techniques, as participants extensively 
discussed the organizational and cultural issues in 
incorporating structured techniques and enhanced 
collaboration in the Chilean analytic environment.    

The Chilean audience was very vocal and displayed 
no reservations in using the analytic methods. 
Group exercises were very easy to facilitate as the 
group did not need much coaxing to engage in 
discussion.   Rather, the challenge was in keeping 
the groups from jumping too far ahead without 
first discussing the analytic problems encountered.   

Areas for improvement include:  (1) more time 
for exercises and (2) better use of computer 
applications to facilitate understanding of methods 
during exercises (Lack of internet connectivity 
limited demonstration of software applications and 
prevented individual “hands-on” use by attendees). 

RADM Pugh attended most of the sessions 
and found them very useful.  He expressed 
great interest in additional seminars focused 
on other analytic issues and methods.  

In addition, RADM Pugh was very interested in 
the NDIC curriculum and program structure, 
including the International Intelligence Fellows 
Program (IIFP).  He stated he would make a 
request for the first-ever Chilean participation 
in the IIFP and that he desired to have his relief 
(NFI) in the IIFP as well.



NDIC / OFFICE OF INSTITUTIONAL EFFECTIVENESS

38

Office of Institutional 
Advancement and Outreach

In June 2010, NDIC established the Office of 
Institutional Advancement and Outreach. This 
office serves a multitude of purposes for the 
College and the Defense Intelligence enterprise.

DIA Representation at Intermediate and Senior-
Level DoD Colleges. Included within this office 
are all the DIA representatives to the intermediate-
and senior-level colleges across the Department 
of Defense, including the National War College 
(NWC), Industrial College of the Armed Forces, 
and Joint Forces Staff College (all part of the 
National Defense University (NDU)), Army 
War College, Naval War College, Marine Corps 
University, and Air University. In addition to 
representing DIA to the leadership of these colleges, 
these individuals also serve as the DIA Chair on the 
respective faculties. DIA representatives at these 
schools during 2010-2011 has paid immediate 
dividends to the Agency, both in terms of having 
qualified personnel on the faculties to discuss the 
role of intelligence in national security policy, and 
gaining increased opportunities for DIA civilians 
to attend these schools. Re-subordination of the 
DIA representatives to NDIC has also facilitated 
the sharing of expertise, research, library resources, 
and publications, opening new opportunities for 
NDIC participation in relevant exercises at the 
other schools. Additionally, the DIA Executive 
Representative to NDU/DIA Chair at the NWC 
also facilitates DIA interaction with NDU’s 
College of International Security Affairs, NDU’s 
Information Resource Management College, 
NDU’s Institute for National Strategic Studies, 
NDU’s Center for Applied Strategic Learning, 
NDU’s special components, and the regional 
centers located at Ft. McNair (the Africa Center 
for Strategic Studies, the Center for Hemispheric 
Defense Studies, and the Near East/South Asia 
Center for Strategic Studies).

Special Projects. Last year’s very successful 
U.S.-Mexico Special Project was continued and 

expanded. This “Southwest Border Initiative” was 
a collaborative research program inspired by the 
September 11 and WMD Commission Reports, 
which called on the Intelligence Community to 
step up outreach activities, gain new insights, 
expand knowledge, and explore new ideas through 
enhanced engagement with community experts 
and outside professionals. The initiative involved 
the NDIC, the University of San Diego, and the 
University of Guadalajara. Research focused on 
security issues affecting both the United States and 
Mexico while examining the association between 
national and homeland security, using research 
teams of students from the schools. Each institution 
also assigned faculty members as mentors. The 
initiative was launched at the University of San 
Diego, followed by a meeting at the University of 
Guadalajara, to participate in a private lecture series 
of experts and NGOs, and concluded at the NDIC 
with presentation of papers before an audience 
of IC professionals. Each paper is a candidate to 
become a chapter in an anthology to be considered 
for publication by the CSIR and NDIC Press. In 
addition to bringing together faculty and students 
from the institutions, this initiative also serves as a 
platform to expose and educate current and future 
IC professionals on the value of collaboration 
and outreach, while addressing important issues 
facing our nations. In 2010-2011, the Southwest 
Border Initiative expanded in size and scope to 
include the University of Texas at El Paso as a 
direct participant providing student researchers 
and supporting faculty from the border region. 
Other schools such as the College of William 
and Mary and the University of Guadalajara will 
provide tacit support, and mid-level IC analysts 
will also work in concert with student researchers 
exploring border security issues.

NDIC Foundation and Alumni Association. The 
Office of Institutional Advancement and Outreach 
is working with other DoD entities to discover 
and implement best practices for establishing a 
revisited Foundation and Alumni Association. In 
addition to providing a means to stay in touch with 
former graduates of NDIC, this will also facilitate 
ongoing intelligence education opportunities.
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Alumni Survey Results

National Defense Intelligence College
Summary of Surveys From The 2007-2010 Classes

Based On Feedback From 234 Of 874 Alumni

Overall Satisfaction

Seventy-six percent of the alumni provided positive responses.
Responses: [Y] Yes [N] No

Y N
Working cooperatively in a group-engaging and collaborating 84% 16%
Using a broad range of knowledge, ideas, or perspectives 94% 6%
Working effectively with technology 47% 53%
Understanding and appreciating diverse philosophies and cultures 89% 11%
Locating information needed to help make decisions or solve problems 84% 16%
Critical thinking skills 91% 9%
Intelligence analytical and collection concepts 91% 9%
National Intelligence Community—roles, missions and challenges 98% 2%
Social Analysis and conflict, concepts and theories 86% 14%
Professionalism--leadership, ethics, and integrity 79% 21%
Transnational threats and regional issues-intelligence challenges 95% 5%
Further Education 86% 14%
Current or most recent job 80% 20%
Career Development 92% 8%
Contributing to society 81% 19%
Life-long learning 95% 5%
I would like the opportunity to have a National Defense Intelligence 
College student shadow me at work

40% 60%

I am willing to come back and speak to a class or group about my 
profession

72% 18%

I am willing to offer my expertise as the National Defense Intelligence 
College sets up advisory boards

73% 27%

I am able to help organize alumni events 20% 80%
I would like to serve on an alumni board 44% 56%
I am willing to distribute admissions literature to relevant agencies and 
appropriate students

58% 42%
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Comments to the question, “In order to become 
a stronger/better institution, the National De-
fense Intelligence College should:

Alumni Survey - Class of 2010

I love NDIC! I am very grateful to the faculty and 
staff! Thank you for adding value to my career and 
life!

Focus less on being an all-purpose IR program 
and more on analytical tradecraft. You need 
more research methods and structure analytical 
techniques workshops that focus teams on 
problems thus building capabilities and a sense 
of community. The instructors need to be either 
professionals or have PhDs (from non-online 
programs). The quality was wanting in the vast 
majority of cases. Become Joint PME accredited, 
and interface more with CIA.

Reinforce The Security Training Week One. 
Identify to incoming students (and staff) the 
multiple incidents this year where one student 
broke Federal law - and highlight that a group of 
students had to take the lead to get the faculty to do 
anything to fix the problem. That was a ridiculous 
waste of my time this year.

First, encourage its faculty & instructors to teach 
its students about the intelligence community. For 

example, 609 taught about the role of the DIOCC, 
within the DIAC. However, none of the instructors 
brought any students up to the DIOCC. Only on 
one occasion, am I aware of a faculty member 
taking students to another IC agency. Secondly, 
the NDIC prides itself on its access to classified 
material; however, its security & IT staffs were 
largely non-cooperative about getting its students 
access to classified programs like ASPACE, WIRE, 
ANCHORY, etc. Additionally, the students were 
not given IC badges would allow them easier 
access to other IC agencies. Finally, the NDIC 
considers the thesis the ‘capstone’ of the experience. 
However, some faculty members put roadblocks 
into the process. For example, one was deliberately 
unavailable until July 6th for his students causing 
unnecessary frustration. This chair refused to give 
timely feedback to his students throughout the 
process.

Weed out the instructors that are not meeting 
standards. The college has a vast potential to 
provide highly desired instruction to intelligence 
professionals and others. However, there are 
a handful of instructors that are ill prepared, 
only knowledgeable on one subject, provide one 
way monotone instruction from pre-printed 
40 page notes, provide little to no feedback on 
assigned work, and are generally poor classroom 
instructors. This is hard to believe because on the 
other hand, there are many instructors who pour 
their effort into the job, provide timely and helpful 
feedback, are available at all times, and are truly 
concerned about the educational advancement of 

Objective V M S L NA
Quality of instruction 46% 46% 7% 1% 0
Quality of library services 50% 36% 13% 1% 0
Quality of experiences outside the classroom 35% 32% 18% 9% 6%
Assistance by faculty 47% 41% 9% 3% 0
Assistance in finding employment 19% 20% 13% 12% 36%

Responses: [V] Very [M] Mostly [S] Somewhat [L] Little [NA] Not at all
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the students. This college will improve greatly if 
the level of instructors was raised to that of your 
best instructors. Everything else (courses offered, 
classroom time, facilities, deliverables, and 
inclusion of thesis in degree) is spot on.

Stay focused on strategic intelligence and stops the 
drift toward a primary military focus. The school 
is trying to serve too many types of customer 
demands, and it’s diluting the impact of what 
it’s trying to do. Military intelligence is only one 
element of strategic intelligence, not the focus of 
it. Also, the quality of theses will improve if the 
school year is lengthened; giving students more 
time to think through what they want to research 
and to get to know the faculty better.

Decide what their objectives are for students in 
a one year program--is it to educate and train 
intelligence professionals or to provide a general 
graduate level experience. It currently seems to be 
both and this dilutes both objectives. The one year 
program falls short of a true graduate program 
in terms of teaching and applying research 
methodologies. Due to the amount of “rigor” or 
simply the number of assignments in a 10 week 
term, learning for professional development falls 
short. While the students I queried in informal 
conversation learned pieces and parts from classes, 
most suggested they could have gained more from 
better overall organization of classes and more 
time within the terms to reflect. For the former, 
teaching OPCAP and other classes pertinent to 
intelligence methodologies and constructs would 
provide students tools for follow-on classes. 
Theses should be relevant and should focus on the 
numerous seams and gaps, making the college a 
viable research center. 

Greater focus on Homeland Security topics and 
issues.

Branch out to other institutions within the 
Consortium to have seminars on topics such as 
transnational threats, terrorism, etc on the other 
campuses with the graduate students from the 

other institutions. This will allow a free exchange 
of ideas among the field at large, but also builds 
ties for the College. For instance inviting Bruce 
Hoffman to speak at NDIC is great, but what if 
NDIC students went to Georgetown and shared an 
auditorium with Georgetown Terrorism students 
and listened to Dr. Hoffman. Or, similarly, Dr. Post 
at GWU.

Overall, I think the program is a good program. 
The College is already implementing some of the 
areas which I think can be improved (MS in S&T, 
additional certification programs, and distance 
programs, etc.). My biggest areas for improvement 
would be for faculty/curriculum standardization 
and thesis committee standardization. In some 
cases two people can take the same class taught 
by two different instructors having widely varied 
experiences. Faculty uniqueness is understandable 
and occurs at all institutions of higher learning. 
However, in MSI 607, for instance, one professor 
taught a highly mathematical approach to students 
and covered more analytical tools, while others 
taught just ACH. Thesis committees also use 
totally different standards. I know some students 
who could barely get chapter one approved by the 
deadline because wording may not have been to 
the chair’s preference. Sadly, these students worked 
very hard, but were unable to graduate on time.

Alumni Survey - Class of 2009
Provide more than just the D&D concentration. 
Perhaps a concentration in national security 
policy/strategy or regional concentrations. 
Unfortunately, government agencies outside of the 
IC do not recognize the utility of a MS in Strategic 
Intelligence from NDIC - speaking from recent 
experience applying for positions in OSD.

I believe a Research and Design course is critical 
in order to improve the academic rigor of NDIC 
theses. Create an Alumni website and increase 
its online presence. I have no way of tapping into 
Alumni activities.
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Improve upon NDIC’s consortium agreements 
with other accredited educational institutions 
in the wider Washington DC area in regards to 
Thesis Development (MSSI) and research. While 
in attendance, 2007-2008, I often had to do my 
own leg work and overcome some barriers with 
other agencies. Overall, the experience was great 
and memorable as well as rewarding. 

Get Joint PME Accreditation

Professionalize staff by requiring instructors to 
have Ph.D.’s and IC experience. Eliminate pedagogy 
that rewards memorization; replace with critical 
thinking assessments (e.g., no multiple choice 
questions on reading assignments/exams. Replace 
with critical thinking questions that encourage 
synthesizing reading/classroom material, critically 
considering presented ideas, and deep analysis of 
an issue. This shows signs of understanding and 
grasp of material better than multiple choices 

Include courses to help students succeed on thesis-
-e.g., research methodologies courses. Structure 
requirements related to other strong master’s 
thesis programs like Georgetown.

As I concluded my studies there, the NDIC 
seemed to de-emphasize the historical aspects of 
intelligence operations and analysis in shaping 
the policy of nation- and city-states; a critical 
error in the calculus of teaching intelligence. 
Understanding and defining intelligence should 
not be based on perceived present and predicted 
future circumstances. Students require a learned 
approach founded upon the bedrock of history 
upon which to apply the course work NDIC 
provides. NDIC should reinstate the teaching of 
intelligence history

Keep the thesis concept, as hard and painful as 
it may be, it well prepares the student to become 
a better intelligence professional. It also should 
more actively recruit enlisted SIGINT enlisted 

students. They tend to have a great deal of target 
knowledge and can provide a meaningful and 
positive contribution to the academic environment 
in addition to providing them further incentive to 
remain in the profession.

Focus more on job placement! Especially for the IC 
scholars... I suppose this is more of a responsibility 
of the appropriate DIA office, but they aren’t doing 
much.

1) Bring in a variety of civilian instructors 
from different components of the intelligence 
community while continuing with military-based 
instruction; 2) Integrate or underscore legal issues 
that impact both the intelligence community 
and the national security apparatus overall (I say 
this with a bias as I am an attorney who teaches 
national security law and I know fellow a Ensure 
outside institutions understand what they are 
gaining when they receive a NDIC MSSI Graduate. 
I commissioned in the Army and expected to put 
my MSSI degree to good use, but wasn’t even 
offered the option to branch Intel. This was very 
disappointing. Analysts could benefit from such 
instruction); 3) Expand upon the Compound 
Eye Collection class and comprehensively teach 
all of the INTs, which should focus on how each 
agency can better leverage the INTs to maximize 
collection opportunities and analysis at each 
student’s respective agency; 4) Develop a robust 
HUMINT course, which was notably absent in 
the curriculum - as a former HUMINT analyst, 
I was disappointed that nothing in the program 
assisted me with developing or supporting my 
work program; 5) Develop a targeting course for 
source development purposes (could be part of a 
HUMINT course but merits its own)

Alumni Survey - Class of 2008

Strengthen its administer for part-time students, 
who were clueless most of the time. The college is 
geared toward those full timers.
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Offer additional, contact information and access 
to theses via SIPRNET and, as appropriate, 
unclassified means. This will enable alumni, such 
as myself, to maintain contact and involvement 
with the school when we do not have access to 
systems of higher classification.

Ensure outside institutions understand what 
they are gaining when they receive a NDIC MSSI 
Graduate. I commissioned in the Army and 
expected to put my MSSI degree to good use, but 
wasn’t even offered the option to branch Intel. This 
was very disappointing.

While I typically enjoyed the collection of MOS/
AFSCs and the contributions of the various 
perspectives to the discussion, this was also a 
significant weakness for the institution. When 
studying the core Intel functions, such as the 
Compound Eye, a career Intel professional learned 
absolutely nothing. Break out some of those 
courses so you have an “Intel for poets” curriculum 
that makes the overall institution knowledgeable 
about what the IC has to do, but let the people that 
do this for a living really dig into the details and 
work on ways to improve the system. And I am 
talking about true Intel professionals...the Army 
Strat Intel guys that just went through a 3 month 
charm school and consider NDIC their tech school 
do not count. As I have told Lt Col Randall Rice on 
multiple occasions: if they introduce themselves 
on the first day of class as anything besides an 
intelligence officer/NCO, they should be in the 
poets curriculum.

Alumni Survey - Class of 2007

Focus more on classified intelligence products/
real world problems and provide appropriate 
opportunity to work in the classified realm. As an 
institution that prides itself on being “classified” 
I found it off-putting/counterproductive that 
my senior thesis and most of my class work was 
required to be unclassified.

Work with the services to ensure the most 
qualified students are accepted to the program. 
Additionally, try to place NDIC alumni into 
follow-on assignments that will take full advantage 
of their education.

I don’t know if there is any way for NDIC to form 
some kind of working relationship/agreement with 
the different military branches to place graduates 
in roles within the IC where we would utilize our 
education at NDIC. I graduated and transferred 
into a Direct Support billet where I was not able 
to employ my intelligence education at all, except, 
perhaps, the briefing skills that I learned giving 
presentation in classes. I would like to have played 
a more significant role after receiving my BSI.

The MSSI program was fantastic and I better for 
having gone through it. I would be interested in 
better information about new job opportunities 
that would value my degree.

Better market its alumni association and the 
college as a whole. Is it known well enough? That 
said, do we want to market the college that much. 
A tough decision.

Pilot Program with Military Academic 
Institutions. 

In response to a request from the Office of the 
Director of National Intelligence (ODNI), this 
office is also developing a pilot program to improve 
the interaction between Intelligence Community 
analysts and military academic institutions 
focused on high-priority topics.
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Alumni Surveys 2007-2010
Topics Rated Highest

Alumni Surveys 2007-2010
Topics Rated Lowest
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College Statistics
Since 2001, the total College enrollment has grown from 398-624 students.  74% of full-time students 
are from the military services and 26% are from civilian agencies. 28% of part-time students are from 
the military services and 72% are from civilian agencies. Th e decline in enrollment numbers is due to 
the discontinuance of the non-thesis Strategic Intelligence Certifi cate Program and the reduction of 
the thesis timeline and a 31% increase in thesis completed the previous year.

NDIC Enrollment Trends AY 2001- 2011

Table 3. NDIC Enrollment Trends AY 2001- 2011
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NDIC Class Profile for Academic Year 2010-2011

Table 4 shows the total number of students enrolled in graduate and undergraduate programs as of the 
annual census date of 15 October 2010: 585 Master of Science of Strategic Intelligence degree students 
and 39 Bachelor of Science in Intelligence degree students.

Table 4. NDIC Class Profile 2010-2011

MSSI Program (Full-Time)
147 Military 

Graduate Students
Accepted for AY 2010-2011

Thesis Hours Only
89 Students Registered; 

42 Military
Accepted for AY 2010-2011

MSSI Program (Full-Time)
41 Civilian Graduate

 Students
Accepted for AY 2010-2011

Thesis Hours Only
89 Students Registered;

 47 IC Civilians
Accepted for AY 2010-2011

0 Air National Guard 0 Air National Guard 7 Defense Intelligence 
Agency 6 Defense Intelligence Agency

57 U.S. Air Force 15 U.S. Army 1 Central Intelligence 
Agency 1 Central Intelligence Agency

62 U.S. Army 6 U.S. Air Force 8 National Security 
Agency 2 National Security Agency

2 U.S. Air Force Reserve 0 U.S. Air Force Reserve 0 Department of Home-
land 2 Department of Homeland

1 U.S. Army Reserve 3 U.S. Army Reserve 6 National Geospatial-
Intelligence 11 National Geospatial-Intel-

ligence

16 U.S. Coast Guard 4 U.S. Coast Guard 0 U.S. Public Health 
Services 0 U.S. Public Health Services

MSSI Program (Full-Time)
147 Military

 Graduate Students
Accepted for AY 2010-2011

Thesis Hours Only
89 Students Registered;

 42 Military
Accepted for AY 2010-2011

MSSI Program (Full-Time)
41 Civilian 

Graduate Students
Accepted for AY 2010-2011

Thesis Hours Only
89 Students Registered;

 47 Civilians
Accepted for AY 2010-2011
Accepted for AY 2010-2011

2 U.S. Marine Corps 3 U.S. Marine Corps 2 Office of the Director of 2 Office of the Director of

7 U.S. Navy 3 U.S. Navy 0 Department of Defense 
IG 1 NCIS

0 U.S. Army National 
Guard 2 U.S. Army National 

Guard 0 Department of Defense 
(other) 2 Department of Defense 

(other)

0 U.S. Coast Guard 
Reserve 2 U.S. Coast Guard Reserve 4 Department of State 5 Department of State

0 U.S. Marine Corps 
Reserve 3 U.S. Marine Corps 

Reserve 1 INSCOM 12 FBI

0 U.S. Navy Reserve 1 U.S. Naval Reserve 1 Bureau of Alcohol, 
Tobacco, Firearms 1 Department of the Army

2 Office of Naval 1 OPM
6 FBI 1 United States Congress
1 Department of the Army
1 AFOSI
1 NCIS
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MSSI Program 
(Part-Time)

108 Military Graduate Students
Accepted for AY 2010-2011

MSSI Program
(Part-Time)

200 Civilian Graduate 
Accepted for AY 2010-2011

2 Air National Guard 41 Defense Intelligence Agency
17 U.S. Army 1 Central Intelligence Agency

14 U.S. Air Force 29 National Security Agency

5 U.S. Air Force  Reserve 10 Department of Homeland
13 U.S. Army Reserve 28 National Geospatial-Intelligence
3 U.S. Coast Guard 1 Department of Health & Human Services
9 U.S. Marine Corps 2 Office of the Director of National

10 U.S. Navy 5 DEA
8 U.S. Army National Guard 4 Department of Defense (other)

4 U.S. Coast Guard Reserve 13 Department of State

15 U.S. Marine Corps Reserve 45 FBI

8 U.S. Naval Reserve 2 Department of the Army

1 OMB

2 United States Congress

4 Department of Justice (other)

1 Commerce

1 INSCOM

1 Marine Corps Intelligence Activity

5 Office of Naval Intelligence

2 Department of Energy

1 AFOSI

1 Department of Transportation

BSI Program 
18 Full-Time 

Military Students
Accepted for AY 2010-2011

BSI Program
7 Full-Time 

Civilian Students
Accepted for AY 2010-2011

BSI Program 
4 Part-Time

 Military Students
Accepted for AY 2010-2011

BSI Program
10 Part-Time 

Civilian Students
Accepted for AY 2010-2011

9 U.S. Air Force 2 Defense Intelligence 
Agency 1 U.S. Air Force Reserve 9 National Security Agency

5 U.S.  Marine Corps 3 National Security Agency 1 U.S. Coast Guard 1 Department of Health and 
Human Services

2 U.S. Army 1 State Department 2 U.S. Navy

2 U.S. Army 1 AFOSI
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Student Diversity

The College draws students from across the federal government, and is therefore committed to federal 
policies regarding equal employment opportunity.  In AY 2009- 2010, the College implemented an en-
hanced process for capturing and reporting diversity statistics, and continues to do so as students arrive 
each academic year. The diversity profile for the MSSI and BSI Classes of 2010-2011 is presented in the 
following Tables.

Table 5. NDIC Diversity Profile for the MSSI and BSI Classes of 2010-2011

Master of Science of Strategic Intelligence
Diversity Characteristics: Class of 2010-2011

African American 7.6%
Caucasian 65%

Native American/Alaskan 0%
Asian/Pacific Islander 6%

Hispanic 5.1%
Other/Unknown 16.3%

Bachelor of Science in Intelligence
Diversity Characteristics: Class of 2010-2011

African American 5.1%
Caucasian 85%

Native American/Alaskan 0%
Asian/Pacific Islander 0%

Hispanic 7.7%
Other/Unknown 2.2%
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Table 6. BSI and MSSI Age Profile has Followed a Stable Pattern

Master of Science of Strategic Intelligence - Student Gender

2004-2005 2005-2006 2006-2007 2007-2008 2008-2009 2009-2010 2010-2011
Male 74% 75% 68% 72% 78% 70% 74%
Female 26% 25% 32% 28% 22% 30% 26%

Average 35 35 36 36 36 35 38
Range 22-55 22-60 22-63 22-59 22-57 22-60 32-44

Bachelor of Science in Intelligence - Student Gender

2004-2005 2005-2006 2006-2007 2007-2008 2008-2009 2009-2010 2010-2011

Male 82% 54% 73% 58% 82% 52% 69%
Female 18% 46% 27% 42% 18% 48% 31%

Student Age

Average 33 36 37 33 32 31 37
Range 25-47 24-50 21-54 24-49 25-41 23-50 33-41

Table 7. MSSI and BSI Student Professional Background

MSSI Overall Student Academic Preparation Class of 2010-2011

Average Baccalaureate GPA 3.11
GRE Verbal Score 509

Graduate GPA 3.66
GRE Analytic Writing Score 4.0

BSI Overall Student Academic Preparation Class of 2010-2011

Average Entrance GPA* 3.45

*NOTE regarding BSI data - average is based on the 17 students whose academic files are complete; there 
are eight current students who have academic documents outstanding. Not all BSI students transfer in the 
same amount of college credit; the average above incorporates students who transferred in 30 credits, those 
who transferred in 80 credits, and everything in between.
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STATEMENT OF ACCREDITATION STATUS

NATIONAL DEFENSE INTELLIGENCE COLLEGE
Department of Defense

Washington, DC 20340-5100
Phone: (202) 231-3344; Fax: (202) 231-4977

www.ndic.edu
   
Chief Executive Officer: Dr. David R. Ellison, President
   
INSTITUTIONAL INFORMATION
   
  Enrollment
                          (Head count):                                     39 Undergraduate; 585 Graduate
  Control:                                     Public
  Affiliation:                                     Federal
  Carnegie Classification:           Special Focus - Other Special-Focus Institutions
  Degrees Offered:                         Bachelor’s, Master’s; 
  Distance Education Programs:        No

  Accreditations Approved by U.S. Secretary of Education: n/a
   
 Instructional Locations
   
  Branch Campuses: None
   
  Additional Locations: Grad Center at the Nat’’’’l Geospatial-Intel, Washington, DC; 
                                                                   National Security Agency, Fort George G. Meade, MD
   
  Other Instructional Sites: European Academic Center, Molesworth, England; 
                                                                          National Defense Intelligence College, Washington, DC
   
ACCREDITATION INFORMATION
  Status: Member since 1983
  Last Reaffirmed: June 26, 2008

Most Recent Commission Action:

June 26, 2008:           To reaffirm accreditation and to commend the institution on the quality of its                
                                   self-study process and report. The Periodic Review Report is due June 1, 2013. 
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Brief History Since Last Comprehensive Evaluation: 

November 19, 2003:  

•	 To accept the Periodic Review Report, to reaffirm accreditation and to request a progress letter, due 
by October 1, 2004, documenting (1) further development and implementation of a comprehensive 
plan for the assessment of student learning (particularly for the Bachelor of Science in Intelligence 
program), and (2) evidence accumulated to date that student learning assessment information is used 
to improve teaching and learning. The next evaluation visit is scheduled for 2007-08.

April 14, 2004:  

•	 Substantive Change Committee - to acknowledge receipt of the substantive change request submitted 
by Joint Military Intelligence College, to include the additional location at the Graduate Center at 
the National Geospatial-Intelligence Agency within the scope of the institution’s accreditation, 
and to direct a visit to the additional location by December 1, 2004. The Committee reminded the 
institution of the progress letter requested by October 1, 2004, documenting further development and 
implementation of the plan for assessing student learning in the Bachelor of Science in Intelligence 
program, as a component of the college’s existing comprehensive student learning assessment plan. The 
next evaluation visit is scheduled for 2007-2008

November 17, 2004: 

•	 To accept the progress letter submitted by the institution. The next evaluation visit is scheduled for 
2007-08.

March 3, 2005:  

•	 To thank the institution for receiving the Commission’s representative and to affirm the inclusion of the 
additional location at the Graduate Center at the National Geospatial- Intelligence Agency within the 
scope of the institution’s accreditation. The next evaluation is scheduled for 2007-2008. 

Next Self-Study Evaluation: 2017 - 2018

Next Periodic Review Report: 2013

Date Printed: June 3, 2011
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NDIC Location

NDIC's Main Campus, DIAs Defense Intelligence Analysis Center
Bolling Air Force Base, Washington, D.C.
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